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Fair Work Act 2009 
s.185 - Application for approval of a single-enterprise agreement

MSS Security Pty Ltd T/A MSS Security
(AG2024/4197)

MSS SECURITY LOY YANG ENTERPRISE AGREEMENT 2024

Security services

COMMISSIONER PERICA MELBOURNE, 27 NOVEMBER 2024

MSS Security Loy Yang Enterprise Agreement 2024

[1] An application has been made for approval of an enterprise agreement known as the 
MSS Security Loy Yang Enterprise Agreement 2024 (the Agreement). The application is made 
under section 185 of the Fair Work Act 2009 (the Act). The Agreement is a single enterprise 
agreement. 

[2] The Employer has provided written undertakings. A copy of these undertakings is 
attached in Annexure A. I am satisfied the undertakings will not cause financial detriment to 
any employee covered by the Agreement and that the undertakings will not result in substantial 
changes to the Agreement. I therefore note the undertakings are taken to be terms of the 
Agreement under section 201(3) of the Act. 

[3] Subject to the undertakings, I am satisfied that each of the requirements of sections 186, 
187, 188, 190, 193 and 193A relevant to this application for approval have been met. The 
Agreement does not cover all the employees of the employer, however, taking into account the 
factors in sections 186(3) and (3A), I am satisfied that the group of employees was fairly chosen. 

[4] The Agreement is approved today 27 November 2024. It will operate from 4 December 
2024 as required by section 54 of the Act. The nominal expiry date is 30 June 2028.

[2024] FWCA 4156

DECISION
FairWork 

Commission 

f_p_n_1_



[2024] FWCA 4156

2

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

<AE526920  PR781726>

f_p_n_2_



[2024] FWCA 4156

3

Annexure A

THE FAIR WORK COMMISSION 

FWC Matter No.: AG2024/4197 

Applicant: MSS Security Ply Ltd level 3,650 Lorime, Street 
Port Melbourne vtC 3:.?07 
I (03) 8379 S900 
f (03) 8379 5960 
wwwmsssecuncy oom.au 

Re: Section 185 - Application for approval of a single enferprlse agreement 

Undertaking - Section 190 

I, Patricio Sellman. General Manager - Victoria, hove the outhomy given to me by MSS Security Ply Ltd to give 

the following undertakings with respect to the MSS Secvrity Loy Yong Enterprise Agreement 2024 ('1he 

Agreemenl"): 

1) Clause 14. 7 Comoassionate Leave 

The entitlemenl to compassionate leave wiU be provided in accordance with Section 104fl )(c) of the 

FWAct. 

2) Clause 6.9.9 Withholding Monies at Termination 

Clouse 6.9.9 will be replaced with the following wording: 

6. 9. 9 In the case in which on employee foils to provide the equivalent notice as per clause 

6. 9.8, for any amount of notice required but not worked, the Company reserves the right to 

withhold from any monies owed to the employee on amount equivalent lo the wages the 

employee would hove received during the notice period specified in clause 6.9.1 provided 

that: 

a. such deduction is authorised by this Agreement in accordance with sect/an 324(1//b/ 

of the FW Act; 

b. such deduction does not reduce or otherwise affect the employee 's entitlements 

under the Notional Employment Standards including occrved annual leave /including 

leave loading/, redundancy pay /if applicable/ and payment for hours worl<ed; and 

c. the deduction will be itemised on the employee's final payslip specifying the amount 

and the reason for the deduction. 

These undertakings ore provided on lhe basis of issues raised by lhe Fair Work Commission in the application 

before the Fair Work Commission. 

Trish Sellman 

General Manager - Victoria 

Signature ~ r!<;z 
Dote 2?/r 1/2c::52-4 . 

MSS SECURITY PT'HTO >\Otl 29 100 513 !)(!.t'j 
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Tills Agroomel"ll .shall be referred1o os lh& MSS Soc1.,rlfy Loy Yong En~ AO,tl(nl)fff)f 2024 
f1h9 "Ag:reemonl11t. 

2. APPUCATION I. COVERAGE 

2.1 This Agreemenf shol apply to Ci'I persoos empbved by the Compcr.yltU60UI'( servfce roJes 
of Of In connooticf'lwflh Loy 'fo-.g p<:tNeroenerotton or rrintig sites (herehorter roroirod to os 
the •employees-, 

2,2 Thls: Agreement Is a c0f'l1F)roho:utvc ogr&ement and Is In ~n svbdilJtton for 01 owordJ md 
other hdvslrldl lmkuments that ~ O!he."Mse oppty. This Agreem,e,n1 e,:prMSfy ~set 
protocted condlttom that rr.lght olherwtse appt,, by operot!on of the Fol'Wo,k. Act 2009 /CthJ. 

2.3 The tenm ot tttts Agreement ~lyfn o ma.-mer thot dooo not ~e the Na#onof 
Emptoymen1 Sfandords. Accord!n(I)', the Nationa( Employment Sk:ndordswll continue to 
a_oply to the oxtent fhal any term ot tt"i$ AgreGtnGnl fs delrheltdl to onemployH In Ol'l'f 
respect v.tlen oornporod With the NoHona< ~mcmJ Sfoodords. 

2.4 no Ageemenl !t-dl ocwe.-: 

2.4,1 MSS Sea.irly Ply Umllad (A.BN 29 100 573966) (the "Cornp(lny" « "MSS-). 

2.4.2 all seourty employees: who ora emplOyed by the Com~ to work o t the AGt Loy 
YMO Sitt (the "stte"). loo:1ed at l\orton·s LOM, fra'Olgon, V!C 38«. (the 
"Employ•.,•). 

2.◄,3 the Vlctorb Dlsttlcl 8rmch, Wiring ond Energy Olvblol"\. Conshuctlon, Fcrestry, 
Mortlim.e, MWng and Energy Urion (the •Ml!u" « the "Union") pro,,ictedtt beeomes 
coverod bv 1his ~aeemenl punuonl to soclion. 183 Of the Fai-VIO!t Aci 2009 ICtN , 

Hereafter kl thli Agr8ement refMed lo a& the "Po,tJes. • 

& DAT! A PERIOD OF 0,1:R.ATiot,1 

3.1 It fs the inlontton of the borpoinlng parties lhol lhls Ac,eement ffial cooilnue to<u,;,pt,- o tter lb 
nomlnol O>ttllf'Y <IO.to 1..nm roplooed by o new AQl'QOMC)tlf. 

3.2 lhls OIT8&men1 comes Into operoflon seven ~ o'NIW Jls opJ)(ovol by the For wort 
Comm'.sslon ("FWC") o.~ w!II conflnue unlll the non1rr.ll eJ<P'Y dale or~ ..M'le 2028.. 

4. NO lXTIA CLAIMS 

,4, 1 The pajlesogee that they \\ill not PU13l/O ony cfoimt. for any matter re~ lng to Of ossocloted 
Wllh tho arrpoyfflent relotlomh'p fa !he nomtnol i:te of this agreement. 

4,2 TM Company shot! make copies of lhlt A(J'&ement OYaloble to all employees. 

5, AIIREVIATIOHS &. Of'flHITIONS 

5.1 The followk'lg abbreWC:tloru a terms roo,y oppoor within lh's Agee..'ll8nl ond wt.oro they do, 
ltlev Shdl bo lnlorprolod as folaw,: 

6.1.1 fW Act rotors to lhO F-or Wcri:Acl ~ ICfh). 

S.1.2 NES retM to the Natlonol Emp(oymeni SIMdmb. 

S..1.3 PWC ,em to the folrWOfltComrr'fflion. 

5.1,4 Jr6otmal halnffl: Hours:: 08:00 hours to 17ro hours tMonday to Frlda(J. 

~ Seculty Loy Yong Ehlerpl'be A.gre&m&nt 2024 Page 3o/'3 
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,5.1.S weok: A week!$ de-!'lned cu 00:01 hours MondoY to 24:00h0u$, WJdrlgtu SU'lckry. 

6.1.6 Shift WOik.,: A st-11 'Haker meons on emplctyea who: 

(aJ Is regularly rosfcrod lo wat stllfls whlch ato oonl}'!.uo.,sly rOOcrOO 2A hours o 
cbf 7 d0)'$ o week'; Ortd 

(bi ,e~a1YWOO:s on SulOOfs dnd PVbllc hok:fays,; o, 

fc) on ompt:,yea of o fY'PO 1h01 ts p-e,cr!bed by the Regulal!ons to the fW Act. 

' 5. 1.7 Day wotk.er:: o n emPoYOC whO wooa Monck:fy lo Fi1dOY between 06:(X;h)un- to 
18:<Xllovn. 

S.I..8 comlnuour S.M<:&: mec,'n$ lhol '°" the i:MPOS&S of INs Aoreement a yea' Of 
errfl(oVJY',6nl wJI be di3Mlt'K1 l o b8 contlrruoui desi::,11+:r. 

{o) ony onnuot 10011& or long service loov• torten lhetoln. 

lb) cny )d«rupHon 01 e~ Of me errpoymenl bv tM ~ny If such 
infooopl1on or ending Is mode wtlh the lhlorl?lo!I of ovokllng ob:IQC1ioru h 
re$J)8ci of CJrll'V,JOI leoYe or bng saMco t,eava. 

(c-) ary unCJJlho~d obseoco lrom w011c 0, nol moro lhcm fol.Kteen 1 1◄1 dO~'S In 
thO roor of emp'loyn-.cnl on oocounl of slel<MSS or oocidont. 

S.1.9 Ordlnci,y rote: means lho ordlnory wogos ralo $ei out in !&Clion 27 (Schedule 6 - RotO$ 
otPoyj. 

5.1. 10 Ovef111M: M0006 oddttlol'la1 h,o,..n v,-o,ked o.1tsk1e ros:lerod ordlnoryhOllr!. 

6. GENERAL IMrLOYMINT CONPITIO~! 

6.1 rv~• ot fmpk>y .. s 

4.1.1 Tho Cony.ionv wlll m-.<.wi 11mr,iovees Wl o ieUer Of erooi:iemenl pllOr to oppointrnonI 
whether they ore fuli-llrne, part-1tme Cf CC$UOl. Th& lette: of ongogemenl will inCIUde 
reference to other employrrnr.nt csronoe;"lients 01' pdkies. ll'Q.lcl:lg o copy of llis 
AgrHrnonl wtichl"l pat. $OIS wt their terms ond conditions o f ~QYmenl. 

6.1.2 • &'npl0',men1 sharOO foll-lime ,ond pennonont excepi that emp!Oymem may be: 

6,1.3 port-time In occcx'dOnee with d ouse 6,3; or 

6.1.4 cosucl In ocoordonce wfth ctc:M& 6.4. 

6.2 Fut-ttM f mploymtrd 

The Ccmpanv 1'1"1QY ~'fett M•!.-00 emptoyegs h onyclos~lon h this ~reemer,I. A 
kJA-tfmc employee Is on &<1C)IO,"Oe who work$ on overoge of thrtr-,,bc (36) crdln:sv hO'Jll PEif 
week OS prooctibed bV cta..ise 11. 

6,3 Part-t(me Emplorrne,nt 

6,..3. I The ~ny wll consult wfth ltl$ re!evont parties en p•oposols fOt pe,monent port• 
l!mo employmenl. 

6.3.2 rermonenl port-time om~O)T'nflf'lt 11 defined os employment on o conlin.l.lnQ txds 
where a rogukrpotlem cl ottond<Jnce Is r~od, whkh I~ not fuH-ttne. An arro:,loyer 
and e1'1"4)1oyee hove to oge& on o regulcr pattern of work when lh& ernp(oye& Jtorls. 

MSS Secuity Loy Yong Enterpllss Agf<t6('(18f1t 1024 Pog<>40!43 
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6.3.3 A parHlm& eml)l(:1)'&8 Is en,ployod to work less than 96 oo:lncw hours per wool:. Holn 
of wott ore lo be ftxed ond OOflflON over· a l'OISIGI' cyde, pro'ltded wch hours 0fwork 
con b\\ varied bym.Avct ogreernent ond ore o m~ or rour oonseouttve hoU's on 
a,y shift. 

6.3.◄ Conveolon frompeonon&nl f\.6-1Imo employment to poononenl part-time 
(lmp:,oymont C<vlce verso shci! be by ogeem,nl ~lwoon the omplovee and the 
compony o'lly. 

~.3.S Two emploveel wat:a-.Q port-tlmo moy shae o full.f!me pos1!on undet OYCllQernentt 
~ reed between the two emi:tovee,s and the Company ond confi'med lnwftl'ng. A 
co-r,,t or such ogrco.,nsm shot be provlo'ed to eoeh poflv hvoN&d. 

6.3.6 Emp&oyees working on a pennanenl pat•!fme boils 'w\fl be e-1"1~Ie<:I 10 the stwne 
emp(QYme;rt con<:IIIOf"IS. rernvnerotlon ond supe,onrua:lon bel'teflts/contWIOns os 
f« full•ftne employees dolf'IQ lhe 9Cl'Tle klnd of wol1< but oolculaled on o pro ro!a 
basis. 

Coaool Employment 

6.4.1 A cosval OO"f)loyee It one, eH'l~Gd by the hou' ond poid os such, In the absence of 
a fim odvot)Co .c:ommfment to continulng and lndoffrJle woct end wffl not include o 
porlt!me 0t M •fme efll)loyee. 

6.4.2 A cosva'I 8«',::,IOVoe ffl01I be provided wtth a rr.lnlmum period OI 1«.r h:x.o 
emplaymenl on each engog0t00nt or WI bO paid for a mlrlmumof four hw, ol thl) 
opptOplole oosuol rote. 

6.4.3 Noi'Wlth$'1andlng anvll"ing to the contrary oppecmg elSewllere fn lhls A(1Gemenl, the 
services of o ooNOI employoo may be terminated by one day's noJl;e on ethOl sldo 
or by the pa,m~ or forlelture al ono d:::I'/$ sotory a; the ewe may be. 

(0) A co!l..ld empoyee sholl be pcid perhou' one thtt~ h of lho weettyrote 
ptes,c:rtl)e(;I In th1s AgteemE!flf for the doss!Hoatton dwa1( perlormod Plus a 
oruual loodhg of Iwentv,,4!vc pcrconl of tha1 ra!e. 

(b! The ccslJCI loocfng Is In neu of the klllowfl''IQ !)ad loavo: 

i. amuO\ leove; 

l persona/Ccrer'a leova; c::md .. c«n~lonc.fe leave. 

Iv. O'Y&'flMO rates shdl oppt)t to all tL-ne wcxted In eXOMS of: 

v. n oxccss ot twelve hours In a"'f day: and 

,1. h oxcoss of thirty-six. hours ln any seven-day period. 

6.4.4 Where the Con,pony engoges o cosuol efl'\Oloyee, It Yr1I nollfy Ille relovont pall:» of 
the engagement ond oppt'O)Ct'1'1Cl11) period !f oppflcable. 

6.4.5 the patifu shall Monlk:lr lhO use of casvol emplovment d.mg the llfe of lh& 
Agsement. 

New Employ&es 

6.5.1 New rea\!ilmenl with tho Cornpony shol be based on equal opportunity Q'ld a 
sdectlon procedure for e'.egble and Quotiic<:I concldoJes. 

M$S Secl#lty !..o'V Ycng 8lf8fl:)flre Ao,eemc,nt 2024 "°II<' S o/ 43 
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6.5.2 lho COrnpcny $hOII be enmted to engage now et1l)loyoos on pr'Obalton tor a pertod 
of VP to lh'ee months, prcw::kxf Iha! $UCh errployeos are Ql'l'(J-n written advice poor lo 
the ltme of a-l'Tl)IOymMI Of $lJCh probatbnay p()rtod. 

6.6 Preunlotroo 

6.6. l All Compony repre,enloltv8$ ond ompJoyoos ere requhKf to molnloln a courleous. 
pSeasan1. ond h~ monnor 10 ooch ofher, crent omPIOveeJ. oontroctors. w ·ta,, 
the pubfc and o.xl emd emergen:y SENloos personnel wht:e on du1y. 

6.&.2 &!\?lavt,cs musl molntoln o moscnabtyhigh level of presenlallOtl In both their lssuod 
Uril0m'l$ crld personcl g1oonin0, 

6.7 ConAd• ntlal Information 

Empt:,vee! nut not di$Close and musi keepc,onflo'enl!QI any •conffdontldl !nfOl'mOlion~ (e.g.: 
Ste sec,..my an::mgemenli. medlodlh lotmalk;,n on pot1en1s In occord0,'lCe wffh flrst4d 
proloools) 1h regad to the Cof'll)Q'1YOnalor any d lent, customer, Of supplier lho l 11'1.ey mav 
beOOm& (1f((;68 o! in lhtt course of Iha normal d.Jlles.. The Company shat be r~lble fOf' 
notifying o~ of Cffflntormot~n deemed oonfldenHal. 

6,8 lmployff Ptlvoey 

6.S. l Employee;j ore enOtlod to contrue wo.1drQ h a fMtlng ood JOCurO onvlronmenl. 
Should ca'CtJrruloncas develo;o woo«: the lns':olb llon or vllisollon of any monHo!fng 
system«YJ/adevfoo I$ consrdered necesso,y. tho relevant portlos sl'lcil cor,sult and 
reoch ogroomenl pf'lor ioanysuch rnsto\Xlflon « ulhoflon Md <igreement shell nol 
bo I.Alr~onoblywltltleld. 

6.6.2 l;mployee P8f$Ol'IOl lnformc,llon shol nol be roloosed to any party wllhovl the written 
consc~ ol tho ihdlviducl oonceme<f. 

6.8.3 Ttlo COmponyresert8$ Us rfghl to ens;lX8 II con moot tundomenlal oporolrig 
rfl(flA'emenls of $0Ct.rlty wotkon behalf ol 11$ clents ond In cx:con:tonce wtth the 
P~al8 ~nt.s Reglstly. 

6.9 T om,fnaffon 

6.9.1 In order k> termr.ote lhe emi:tc,yrr,en1 Qf on M"f)loyee the CotY'(l()ny she~ give to tho 

· - the foll<)Whgnoflce: 

Ptdod of Conttrwous Stn'ICO Noifce P•riod 

Lculhcrllyea I week 

From 1 yea to IM1 than 3 yeors 2Weeb 

From3yecn rows then Syecn 3Weeb 

$ yeas or mo<& ·-
6,9,2 Employees ovor forty.fWe yeon of oge Who hOve co"l)leled ol 180$1 two yeoli of 

continuous $&!vice wl be granted on oddttlondone weak's notlce fo that d'lown l\ 
the table <1bove, 

6.9.3 Upon request the Comocny shc:t provide the em,olc,ye,e wfth a written s1011,rnonl 
1pecll'ykig the period o! employment ond the cloulHocrllon of or lhe type of WOO( 

pertormod b'f the employee.. 

MSS soc:a.ruv Loy Yong En!e,pr1so Agreerrient 202<4 Poge6of43 
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6-.9.4 Notti,g l.n this clauu, #'di offecl the nght of the COITIP(l'l'( to dismiss on emplQY-ee 
without notice for Settous ffl$iC()('l(jJcl or rofu,ol of ouly. 

6.9,5 P<ryment In l ev of not!ce sha'I ~ moeb lr th& q:,propriole notlce perfod Is ooi Qlvon. 

6.9.6 In oekulotrng cnypcymant rn loo of no!k:;♦, loo wogos ~ ompl<>yee would have 
recelved n IWP8ci of lho overage rostared hotn lhe emplOY(loWovld have wat<ed 
du1ng 1he pec1odol notlc• hod omployrnoot not been lerrririoted, iholl b& used, 

/.J,9.7 TM p8'!od ol noilce In ~ douse shal nol apply n lh& case o, tettnnot1ono1 casual 
emplo',.e-,, or on Of"rl)loy8!) wflo69 employment 1$ temirolod fof' '°lfous nisconclvci. 

6,9.8 An e,mp>oyoe It e~&o toglYe on equlvofenl notice unl8$S otherwlle 0"98d 
between the employeo ond lho Con,pony, except that e~yee.s OYer fotly,fve (◄SJ 
yeo,s o4 oge a-e nol ,equ.-ed lo provfde, an addlllooa! week of not.Ice. 

6,9.9 In fhe oose In.which an em~ e tons to provide lhe ecr..cva1oru no11co os per do~ 
6.9 A tor anyornovrA of ool.ic8 rcQIA"ed bul no• worked, the em,::,,ovoe Jorfelts ony 
no,'lce paymanis, and the emp;oy«,oservM the dGf",t toY!flthotd poymont amount 
OQVlvolont to tho roqked notice pe,lod os spec!n&d .-i 6.9. 1. 

6.10 lnvestlg01'0,,u 

6.10. l In cfrcumsJcr,ces where cd!&g&chOOcus misconduct or serlouJ n&glect of dJly ls mode 
og:Jl"dl on employee, the Company, oflM hctvlng dloWad the emf1oyee to bo hocr'd 
(wtth lholr<OP(OSOntotlVo present if appllcob!eJ, ma.- stond down the employee wllh 
aw:thou1 pay fcxvp to se'Mn)y~two hours w'rllst hwesltgotlon conlinuos irllo the 
matter. 

6.10.l lho tive~lgatton ponel wll rnc~.Jda ono eff'C)le>yee nol'rhJted representatWe, ono 
IOcol Sile tnOl"'J<lOtt reprosonl-ative and one extemol Con,pony teP(OsMlaffve who wlJ 
attempt to reoc:h o COl'l$Cll'IM bos0d on fOchJol e'lfdence before It. II !ho 
l'Wtsllgallon pone! ilncb the ollegQl!on o!)00)$1 lh(t ~mpioyee of nfsconducl ()( 
neQk>CI of duty 1$ not $\lslo!n&d orlsoot found to be "serfM" then aiy lost payment 
fOf the peood of lhe Jlond-down 'MII be credited 1o the employee. 

6.. l I bdundancy 

6.11.1 Dtlnllton: An Employee rs en!ltled to r~y poyif their e"1)1oymenl 1s termtlO'led 
bY ff'I& company becouse the Cpmpooy no longerreq.;lro$ thelr lOb to be OOIT'f)le1ed 
by o!'f)l(lfle except wooro lhls is clJ8 to fhe ordlnoiy ond customary tvmover of lobovr 
fthe "Oen tx.cepNoo~). Terrntnatton oi job loss d.19 Jo tile Ion of o controcl or to 
vcr:lo!lon 0, 0 oonlroc1 resulfiog il'l O sto lfinO ,odvctlon Is vsoor•, pat of the ord!nc,y and 
cvstomory 1-:..n<>ver of klbour within the Compc:r.y Ord tt Is lho Compo ny•s long, 
,:tond'na procttce lo rt>ly on !he ocn Exceptton In lhe$i8 clrcumslooc03, Where fhe 
Compony Is able to !'et( on th& ocn E;:Kcepttoo, no redl.tldorc, pcsy Vwtl oppi)'. for the 
ovokfonoe of do>.bt. ordl"IQY ort<I CV$l«nory l\mover of lobOU' douses d e> not optf'y 
11'1 tegord to tho lncofnk redl.Kdoncy poymenl. 

4.11.2 ThO comJ)(J"IY Is and shall reman dulf'ng the llte or thlS Ar,oomenl, o portbpotlng 
elT'IPbver k'l lhe Re<:l.N'K:k:lncy Poymenl Cenlrct fvnd Ud (lncO!ink), 00d employees 
covered by t.n~ Agroomon.t ~ &MOl'ed t'l Fvnd No.I ond ore enutled 10 ,octundoncy 
benel!ts &l ocoordQnce wl!h Its lo"'l"n$. The , elev-cni orrKX.llf per week shal bo pad by 
lhcl Company on beholf ot empXPJees on o rnonthly bash. Cosud employees or& 
onf!t.lOd to tho wookty rafo rogCt'dlos, ol l'IO\Q wo:kod, 

6,1'2 Job Stcurty .. Use ol Co_nhocton 

6.12.1 The Cotl'pony Is enUlled to engogo ond U$6 oonfrodors, provided that the !OI) 
fOCINlty 0, Ol"n~s fs ric1 of.ected. 
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6.1 2.2 lho CCl'Y'f)Ony'MI ontyuso cont;octoi, 1h01 have In placo employee relations 
procllce, end polk:l8S to OMVI'& souoo employoo rotations and fl'lrirn!SO t:l'le risk of 
lhdushial d:sputalion. 

6.12.3 v.1'11$1 thi$ NJ"OO(nenl remains In opor'allon lne Company wl . not IOfClbfy ret1cnch, 
make re<fvndant, or olh81Yffl8 teminote the ef'l"l)IOymont of an emplOyOG covered 
by thls Ag earns~ t'I crder lo repbce ,uch crr()loYee(sJ wHh a cor,ttocior or 
ot~ txtvo lhe wale performed by tt.e employee t.fldortak.anby o controek>f a 
the cmp)oyees: of o conlrocto1. 

6, 12.-4 The C<imp°anywll no1IryI1s employees a their ooon represooloUvos ol ony srgnlffOcrlt 
dedskln to use conlrc:ctc11-.Sudl notJlcollon wfl h:ludo CnfarnollOn regcrdhg SCQP& 
of work. cuq:,ecied dW'olion Cl"IO ~xrimte numbon of peopJe to be dopoyed on 
slro. 

6.13 stand Down of EmpJoyoes 

6.13.1 The Ccmpony may, undat th1s douse, stand down on emplO','ee <Ulng o por10d In 
which the errc,toyee<:0nnol IJ$.e:fut,, be 8f't'l'loYCd booouse of one of too tollowrlO 
cto.xn,tof'IC4"; 

6..13-2 fndu$"lrlcl oct:on (otOOC ltla"I lncm'IIIOI ocllon orgonlKld or <,ngoged In by the 
Company); 

6.13.3 o t:>redcdown of modineiy 0t equlpmenl, If the Company cannot reosonobly ba 
held resporulble lor the breokdowtl; 

6,I3A o $loppage of wort tor any eouse fotwtich the compooy cannot reosonobly b9 held 
respomble. 

6.13.S 1-towov«, any stand down of an ert'C)loyee Cve to lho ct'Cumstonces deSCl'l>od 
ooove Is 1ubJect lo lhe folowlng cond'tfons: 

~. 13.4 the Compony shall oonP..I 'Mlh affected employee/sand 11\elfrepre!enlailves d:>OUI 
mooSU'es to ovoid « ff'tlO(l.1& th& eltecl of thostand down prior to mai:irig o dec::l!kin 
lo proceed with lho stond down; 

6.13.7 on employee maf only be stood dOwn. wheil there lsno wor'( ovaloblatn hkcr h« 
uW(j classllloalton. rleludhg r00$000ble oltamalectvt.les thol oreoOC8C)IOble to the 
fJl'Jl)loyea. 

6.13.8 Cuing o por10d ot sloncl down, on el'l"(llc,yee shol be entltiod to OCC8S'S any paid 
leave whlch !hey hove occruod. 

6.13.9 A s1ond down shall ,--.of $XC60d fou weel:s n duro.1!on unleS! o lh8!'WI$& agreed 
befwe9n the relevant parties. 

6.13..10 An emplOyee stood down under tl'is d ouse sha'I be lreoled tor al p\Kl)0se$ (ofher 
thctl poymant of w<:rg0$) os hqylng corrllnUly of serv$ce and empbymenl. 

6,14 ~oymenl of Earnings 

6, \ 4.1 A.I monl0$ ~ I I'm Agreement $ha'.1 be pdd forlnlghtly by elec Ironic lransfe< of 
l\xlcts f£FTJ Into on ocoourrl nominated by the empl:<JY$e wllh a bonk C# other 
flnonc:lal lnslllu:ion for which the Co~nyhas ori e!eclrortlc runct tronifer 
O'Tongemoo1. 

6. U.2 If, os o rewtt ol the Company's payment procedures folfnO, so!CJYIS not pold loon 
Ot'rl'loYoe by doie of normd ~ss hours on 100 opproi::rtote Th'Jr$d0'/, Iha 
~oyee shol be pctd oJ overllne 10185 fc, the period the afl1)1oyee !s ~pt w~ l!ng 
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rrom cloee ot nomd bus'nms hooo uni sueh lime ai the $OIO!Y IScretl'lod lo the 
e~e•s bank occount. 

6.14,3 Upcn torm1natton of emplovmtf'lf all monies due lo an Qfl"Qleyoe d".ol be pold lo lhe 
efl'f)loyoe no klhw than the next pay pMod ori-seve.n 11) day$: wtlichover Is the lessor, 

6. 1 4.◄ Qi or prior to tho IXf>'" day, the ~shat state 10 eocll em,Ploye,e In \'ffitlng, th• 
tolal amoun1 of wages oner other payments lo wNc:h the 8f?l)loyee Is enllt~d.. the 
amouril of O't'erltn9 &lckr<:f&d. d&lols of oNf d&etJctlons made, end net amount 
being pc:Oo' to ~och Of'tl)lo)iee lno).x:ilng Superannoctlon. 

6.14.5 Dne of poyment: Soltfles wll be pctd by 89' ln10 a nom!na!ed accovr, v✓.tHh 
seventy-two hows of theO)Ms:,lofl.on of each fortriQhlly poy period, vMch onds <rl the 
conclusion of Sllnckly nfglll sh'lft. WherCJ o publlc holldoy tdls .-. 1h01 we«<. payment 
"11 b& mooo by f-/· 

6.1◄.6 ?ha ~$'hd! J)(O'VldO for the d!~ t Of $Cllely vfo employee r.omlnatod 
po)'t():I deductions iO be tronsrenec:t lo entt!lescs req.;eS1ed by the 8nl)loyee 
pro-vlcled toot sueh entile, hove IM OO?Qb"llly lo oocepf such pavmonf, 

6.t-4.7 Employees $ha! be poid omualsedsa0!1M IM'l r&pfasot'll tolQI poyrnen.l. except os 
otherwlse pro'lidedVvtthh tti.s Agreement, 

6.IS Ove,paymontolwQ(il•• 

6.1 S. I If an aocl®'lfal ovorpoymen1 ts mooo to on errp".oyee, the emeloYOO wlli repay the 
employer. If the 1:lmpl~ do es not repoy tho money fhO CO!ll)OrYf res.erve, the f%1hl 
'lo re-cover lhe omOU'\t OVOfPOid from the employeo's WOg0$ ond payment of ouw 
enflllemont1. 

&.15-.2 ,Prlor 10 lhe C~ mol(t>g arr, ded'vcHoo from an em~~'SWt:IO$S hx on 
O'l'erpoymant, the Company Qrld empbyee \\11 desvotop o payment sehodvle. 1h& 
rGpo'/l"l"IGl')f pkin ...,,;i, be bc1\ed on lh8 fell~: 

(o) If th& ocddentd overpa)'l'l'l.epl Is ldenlifled within o fortl'l\lhf, tho emphye& 
must repc;ty wthin two poy perk>Cb. or 

lb) lf lheoccfdenta ovorpayment h ldanl!tlod outddeof tha lnlt.:,1 pay ro11rtlght, 
the folbwmg fon114;46 ShOUld be used: 

tcJ Pt!flod of overpoymenl + nme l~ d to !dentvy ovarpoymont = l'Tl(ll( peclOd 
of ro,:>oymonl lam, (oc:i:>P<Jdot 6monlhs.) 

6.15.3 AU ove<payrnenl.s invs.1 be repaid wttht'\ $UC months. Ant repayment crrongoment wtl 
be agreed between lho &mptoyee cr"ld the Company, ond onytueh om:ngomon1 
wl give coruldef'Qtlon 10 tho omployee's flnoncr<:ll c~cumdonoes wlthtl reruonoble 
bot.Inds Jo as no1 cause lhe empk:,vco fl'nonclcl h~lp. 

, . IS.4 for 'h& purpoSGs of !his douse, Ol'l(Ol"nomfs owing o! lerrrb't<:rllonwtl be dedUcied {rn 
OCC::~dano& wtth "3gol requirement,). 

6.16 Safary Pacltogln.g 

6, 16. J The Company shall facil!lofe $01ory pockogln'g for em~ees. Solorv pockog)lg vAII 
be made ovC,ab.'O on the basis that emplQYOM ore ochllsed tooblolnand are solely 
rosponslble forrridepencbnl flnondol gctvlce fhre-Jo.t:on to sdory pcd:oglna, NIM 
v.alary wli be odjus1ed to retlect O:lY ~HOrds or downwards Changes to frtnoo 
beneH!s IWI acr,ynew l~s 0$$0d018d ...,ffil poc~lng, 

6.16,2 S1Jbjoe1 to taxation and other legls:otloo and the Aus!rallon roxallon Office (A.TO) 
guldellnel, th6 n0n<:osh ~onl ol lhe sclory maytncludo supomnnuotlon. 
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&.16.3 l he employee's onnuoflscd $0.kry shall be used r()( !hO purpo~ o r supe:t:n'IVOllon 
sdofY. SOlcry soaifk:l!'lg shc:111 not reduc~ the $Cby I hat Is U$0d for the pul)O$&$ of 
superonnuotlon er other benefits or cntl!\ements. 

7. RATES Of PAY 
7. 1.1 From IM lb'l! II.A po!'( porkld on orQfter 1 liy 2024 lhe wcge rOIOSQS contcinOd h lhe 

tables ln SchectJlos Band Ciholl opp(y. 

7.1.2 f'fo.m the fl~t tul pof perlodon or Oftor 1 Joly 2025 l'JlO rotes OS conJctlned In ihe IObl8$ 
In Schec:kJlcs Band C mdJ oppty OOlng on lncroose of 4,C.. 

7. I .3 from tt\6 t'hl full pay ptrfOd on « otter I Ju!y 2026 the roles 0$ confoln8d In the loblas 
lt'I Scnedules 8 and C shal opp'.'f bfW(J on 11'1(:reoso ot 4%. 

7,1,4 from the f\'st h..« poy pe,lod OC'I or otter I JtJy 'J!/17 tl'le roie, mconlolned h th& ldoles 
ri Schodulos 8 and C soo• (Q:)tf be\o"Q an Increase ol 4:fi, 

1.1.!i Sueh inQ'aases (pa<C()nlage equlvc:$ont) '1-\tl also opply lo on olowoncc, ond other 
monet01Y benoflls $81 out lntho Agreement. 

7 .l -6 The Ttoinee doisl:lcaioo i:s bOSed on shift.work hours. Aftes twelve mon!hs training and 
hOv!ng; allolned the fleoessayquolfieolk>ns end h.o....tn!) ~fed thC necessav 
lndUcf.ons.. trainees shol oulo~t1C<1lly i.:rogress lo The opp-op,t,ole po,- level. Trefnee:S 
shdl be upc,oded In c10$$lflcallon lrrmodlalet{upon .suooossM oltcinmenl <>f the 
minimum si:11:S md ~ncollofl5 approptlnte to the Cb»ilicoilon. 

8, SUPEllANNUATIO~ 

a.1 S~Eil'Clnnuallon leglslotlon. lndJ<:t'ng the Suporonnvottoo Goorordee (Adrn,'nislf'otront Act 
199'2 (Clil), the SuperonnuoJton~c ChcvgeAcl 1992 fC,h}, the 3t.iPet'OMOOfion 
ll1du,//y /Supc,vls!Of'I/ Act 1993 (Ctt~ or,d lhe s_.on,,oot/On (R•-llon cl Com,c/Oln"1 Ad 
,m (Cih}. docl with the suporcrmvo:t!oo rights and ot,tlgailonsof errpk>ven: and employeos. 
Under svperanruaKon leglsloKon ndlvldual e~·fOOs oonerolty hove lho OJ>po.1unfty to 
choose ther' own supen:rmualiOO ,Unc;I, If on e~IOY'$e dee, not c:hoo$e o s-upera'W'lvalon 
fund, the CQrr\:)anvwll ro<;uesl the sloptcd -.,per (und dolOlls from ttie AfO and pqt tllo r·. If 
l'IC>S!Ol)led J'-"8f' lund can be fd8nJlfled, the detCIUt n..nd wl~ be the M'ld r,omlnoled lrom 
time to trno by lhe Com~. 

8.1. An Emf)!<>v&e may qipfy to lhe Compaiy to hove the., ordir.ory woge roducod b'( on 
• o.'\"IOI.N\t norrinolod by the e~1oy9e ffl o So'iory Sac,ifice Cont!bJIIOn rorthe beoorn « the 

&rployee. 

8..$ The Compoov trMf opl)'ove the opprool!on for solcry soo-I~-e before tho fmplOyee's 
ccdlm:wy wagers CK{u$!ed tor sdciry soettnce contlltiutJons. 

8.4 The Eh'poyoe wll! teoefve that PO$t SOlory sooiflco Wo,ga fa periods or <rrAJOI 18(:fy-e, k)ng 
seMce f.&crvO, ond otha· f:)OOoc:fs of pad" !eaYe prowded the SOIOtY Socrlflco COO.ll'tlvlfon Is: 
pold. 

8.5 U~os, othe.'Wise agood by the Company, oo Employee rn::,yrevokc or VQfY the., Solory 
socrt)ce Agreement once In ooch 12 months In occordance with Company por:cy. 

~ Nol less than ono month'J W1'1IIen notice shdl be given by on B'np!OYee of thalr teVQCOlfon ot 
va1o1Ion ot o So1ory SOCfdloe Agreement. 

8.7 Thecoonr.voflon of an ~oyee•sSOJay SOaflceAgt0emE,ml lssub)6cl to lheCompony's 
dlSO'ellon orl:.i $1UCha;Jfeemenls ~se to apply on lhe Co.nponygMng one months,' notice. 
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t, AllOWAHCts & PAYMEHJS 

9,1 MecdAAlowanc:•s 

9, I • 1 A meal ctowonoe os shown In itte toble Of Schedule C shaJ be pcryoble ff on 
er11=11oyee rs req1Jlrod to work fa' not less lhon two hOU$ In ocldttlon to normal ros:iored 
houra or ros.tered shirt, and a further meol o!bwonoo Sheil be pold for each oddlloncl 
fatKhOUtS, 

9. I .2 Where all empk>',-ao works overtime on o norwoslored day a med ollowonce 5ho11 be 
payable otter fourhol#'S ond flxther meal otowo~ art or ooch subsequent w 
hws, A mwt\'n.m of two l1'l(tQI ollowanoes wll be~ for a twolvo-hour a,,+ertfm& 
shltl lhol Is: wc4&d on o rosfe.md dcry01f, 

9.2 Loy Yang Oufoge AISowonco 

M outage olowonce as sJlown t'l the fc:tlle of Schedule C shol be poyOble to employ&os 
eoch hOur lhey ore rosterest on whllrl LC>Y Yong Power hos'a power sto·non Urlt Outage lt"I 
progrsss. 

9.3 TrovelAIJowance 

A ttovGI ollowonoe OS d'town h tho tct)le 'ot Schadt.le C shell be pold IOI' 80Ch OCC03ion on 
eml,)lovee al lends wort to conwenso!e on employee tor oll frovei ttmes, fa&S and relo1ed 
eiq,enses h::ur:ed. tlOW$\'$1', when COlll)Ony :ra-upor1 Ii p;oYided the lrove;l'ng Qlowcrice LI 
nol pad. 

9.4 SenlOf GotehOVN Officer Allowmco 

Seculllv otllcor, who ao ros1ered to work 0$ the sGrior gatehouse ofl'lcar w!l l'Gcelve on 
ollO'wcnce, os shown )"I lh& toblo of ScheclJle C of lhls Agreement IOf' eoch hour thO I !hey cve 
rosfe,&d as the "'sef'ior." l'tostOllng of the "senior" shol be ro!o1ed ~ly amongst sul1etly 
quottlied ond e,xpol\onced Galehouse omcors. 

9.$ Al"lnual Ret&~l"l lonus 

&rployees \Xlder thlsagreomonl motf be ellijbl& tor on onnva retenllon bonus o, $1,000 . 
oross to bi) pcld orn.1C,y on tho annlvcrsay of lhe ogreemeot lor lho Ito of the agreerrient, 

10. UCENSIS 

lO.I &eourtty Uconso 

I 0.1 .1 A.II Ofll)loyses undet1a1'Jng ,ecu,lty OVDos ae requied ;o hotd a ~orit llcerce h 
OCC<lrdonco with lhe Prt-late SeclAf!Y Ac/ 2004 (VJc} . 

10.1 ,2 Any omployoo whoso f'Olevont llcence Is cOncollOd rn ocoordonce vAth th8 ~'lisions 
of the Private Secl.R'fty Ml 2004 (Vic}. a <rrf othot eopllc:ob'o loglsloiion wtl be 
deamad to hove brooohed tM employment ogre&mont. MCI lticilr emp~menl m0y 
~ suspended or ferrrll'ged by the ~ ny In occorclonce vMh lhe provision, of 
clowe 6,9 (Tormlnolb n) of this A.g-ooment 

10.1.3 The COl"r\Oony 'MII use ff.s beil end80",ou, to noti fy the e~oyee of too pend'ng 
exply do1e of lhet Security Ucence ot least 3:> days pr:a lo the explrydol&, 

10.1 • .1 Any employee who,e SeOJrfty Ucence Is ~od or susper,ded,. the Er'rl;lloYse may be 
siood' down wlthOIJ'I poy t.A"III they !lad end present o volid end clffl?nt secvltly 
UCence. The ComP<f'Y m'1f o l!Ow emplo','ee.J to occes:s lhe~r occrV&d leove 
e"lfltlen-.<,n•s (Artr"A.ldl Laove ::,,d/01 long Ser,ice l eave) tor o poood up to 90 doys. lr 
the MJ)onoon msu1t1 In thecoooellotion ot th8 llcenoe, er the peliod of lho 
su,penS>ion or ~roi!on exceeds three (3) months, the proYl'slons of Wb-douse 10.1.2 
wll q;,ply. 
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10.1 Dllv• Uconse 

10.2.1 Ml erTl)loy,,o roQUled lo undertake st>CU111y dullos In o motor vef-jcl• (for •·9-
conducl o mot,110 patrol or operate ony erMrg80CY r0$por.se vaticleJ, Is reqlired OI 
d i limes fo hokf an unrm!OOted and volld drtYo('$ IOence to opc1ale such vehiele on 
()<A)llc roodway<. 

l 0.2.2 At"f>/ emplOyoo ,oqure,d to use or oon<tJci Jecurtty dufl0$ lnO motor vehicle ond 
whoso ditYet's lcence rs ,uspenoed, conceled or revoked tor a por1od \'l excess of 
thro& (3> nlonths mavbO ooemed lo havtl bfoochod their ~t ogr'&ement 
and ihei' empl0ymen1 mov be W$pended a lerrinolod by the Compa,y h 
oocoroonco v.ilh the proWSIOns of section 6.9 {TOOYllnationJ of ttis Agreemenl. Th& 
OOl'YlPOflY con exeiclso lhe optton oC dlornottve dvt!e1 IOt Uis (flJroflon. Such (Q)(OYol 
wm be proW:h1d by rhe re'!evonl MSS seculty Monoget oner conswto1ion with the suo 
&Jpervlsor ond customer ond'MII (l:>t be unreasondciywlthheld. 

10,3 llelmburaomenl of Uc:•nc:• 

The COIY¥>0'iY sho!I 1eil'TtbJtie errf)loyees thO CO$I o, llcenos r'cnfJWO~ thof ore,oquted for 
their empbym&nl {nCWng but not in'l#od to secully 1oence and oor/l f\lek llc:ence: on 
produetlon or o receipt. Tho Of'l'l))oyee must hove eomp.'eted twolve moolhs OfTl)loyment to 
bo e!lgible fo• •~r,co relmb1,,neroonl. 

11. HOURS Of WORK 

I 1.1 o«lnory Wolk Houn 

The ofdnory hours of wo·rt: ot errpoyoos st1ol be thl1y-slx 1361 hOur'S per week overoged ov« 
the roster cycle (nine days h 1h8 00$e of st-itt-worbt11 Md fourteen dayi ror oilers). 

11 .2 Dav·-Workers 

11.2.1 Doy-wol'1i: em~voes, ~I wal( o rin&<foy fo,tnlg-il Moncbyto l'riday with evetY 
second Monday being o ROJtered Day Off (i!:00). 

\ 1.2.2 Where o Monday ll O p,..tlllc hol!da( (OI' O doYrl lleu of o P\,t:lllc holclay lhot falton 
theweekOl\d), lhe RDOwill bo moved to the naor~ w~ day Of otherwise as 
oi;,etid bV the rel8'110f1t parties.. W~up$ will tlex.lbfy rosier ROOl lo rr.ointat" ten 
day per fortnight coverage lo meet btJslness needs. 

11,2.3 ROOs may be n"IOVed to a doy other lhon a MondCry b'( OUU$ll og<&ernent b&twe8t'I 
tho lndMduol erll)IO)'OO ond the Company. In the obsenco of $Uch m.Jluol 
ogeernent, whoro on employee is reQUt31ed to wolt lheit R:00. namol ovorllme 
provisions shot opply. Emplcy&0$ wll have the obllty to bonk lhefr R00$ up lo five 
d0YS or'¥:! toke lhem al o mutuc:tyoccept®le ltne. 

11.2.4 lhO ord!noryhotn otwortsndl be thlrly•slX (361 J,01..n per W$6k a•,eroged oc'oss the 
nine-day fortrl.ghl. Eoch wart doy $hen oorrmenee ot 06:30tvs ond conck>de al 
l 5ffl'n with o lhlrty.mlnuto (301 unpdd medl b<ooi: token at 18aSI 3 houB poof to lhe 
comp.ot:on ol shlf1, cxoepl thot the storl and l'h1:$tl time$ may be changed v,IJhln o 
tpfeod of ho..n of 06:cx:tnond 18:oohrs. itnes moy b ~ vorled to suit sp8d!lc 
ocoa;ions whete them ls ogre«nenl be1ween the employee concerned ond the ti1o 
monogor. 

11 .3 ShWt WOfk 

11.3.1 The $t'llt rosler tholl be lwelve (12J hOl..r0<1'/sh:fts md twetve (121 hour n%,lhl sflifh 
rotating across th8 IIJII yecr lndudtng weetends and pubtlc hOlidayJ, 

11.$.2 lhe r'OSlor eyce $hdl be o ~ng po1tem of •wo,doy shifts IOIIO'Wed by two-nigh.I 
stifts f°"o-.ved by JN~ daV$ roslered off os ~ kl Appond.x A. The stort and firisn 
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11mm tor the Ooter.ous.o Off.can, ConfroJ Room Olflcers and S&cl.ll!lyOfficers at Loy 
Yq sha1 b&06:0Chf'3 and 18:cx:Jvs. 

I1.3.J Tho 4 on 5 oif rosle1 pattern eQUOtes lo more man tNr1y.sbt hOln per wee I:, 
A<::OOfcflnQIV, lhe Ol'W'IUOl loovo of $hlfl wort: employees hO$ been lna'eosed to 
COO'Peruofe, 

11,3.A toct'I r05!81' shell! be sdy-three doys In ruoHon ood o, the comp left.on ol eoc:h rosior 
ol! employ&es shell ,otate to a different ros.ter lfn~ in $1U<::h o manner 03 to shore 
welting the telet lh&L Tho peillem of rolotJonstdl be ogreed t>e!woon tho rehwonl 
PQ"lles. • 

11.3,S Handovttr slloll tol:e place In ihe ltn 110) mlnulos ofls !he offlclcf shift slat ttme for 
the effect.VO hondovor of hfo,mo tlon from f1e outgoing $hfll lo lh8 fnoomlng shit-and 
cOl.,,Ns as tbne worked. Mo shin WOJk omplo','ee that ls o pert ot the mi'i'nurn sloffirg 
rcqukomeots WI] leave site untess releved byOhOlntif offic«. 

11 .3.6 Wlth001 the consent of ihe employee: 

(Q) 

(bi 

(c) 

l\n empkY)'613 SMI not be ro,t,.ed for mcro lhon "" (5). tw•~• ( 12) hour !I'll~ 
In any nine 000$-eCV!ivC)·days.. 

An employee shol! not be l'Oiliered tow0rkmore than five con$9(:(1ttVe Sljftf, 
d!Jrlng wtieh period every endeavour shoU be rnoekl lo ena..te employees Q'O 
nol ~ lo WOfk more lhor, two (2) consecu1Ive right $h11ts. 

An empb;ee ShOII n,coivc a mi'inum ot seventy-two hours' notice o, Otyy 
changes to fhei ros!efed shifts. • 

11 .4 Vol1attont to Rosfffl 

1 1 .4.1 Subjoct to the <:pprO'Yal of the approprtQf, wp,erv!tor <x !TlQnoeer, omp(~ may, 
byrootuol agreem&ni, ~o sr'iffs ond cta,,s off or pah I hereof bvt h lhe$o 
ctcurnstoncos pay shall be as If the Weft hQd ptOCOOdod accordn~ to the ro.,fe,, 

11.4.2 No ovorllmo 0< ofh(t( ponoltfos "'11 be~ by the Col'l'()()ny lo thG employeersl If 
such 0\IMlrne or penollies w°'-'d not.hc:Ne been pqyoble If tho $h!tl swops hod not 
occurred in the first ploce. 

11,4,3 Wh8f0 such change h pecfooned In OCCordCIOC(I w11h the doo'1e the personnel 
conc6mod wl be covered cgolnd 01Vf occiclont os iftl weto lhoi' notm~ shlfi. 

11.4.4 Wi1hout nm:I~ the opomMonofOffl part of douse 11.sc:rid 23, lhCComponycnd o 
group of ern,::loyee, rooy, by cgroo,menJ, set dfferent ros.18Mg provf:sions from thooe 
raferred to in ltis douse for portlcu::ir wort M"KIS ot l101.4>S-

l l .-4,5 Once a roelevcycle as pre,cfl)ed byclcuso 11.3 hosbeeo delerm1nedbV tho 
Colll)OnY 000 ~omen ls, It shall not be vorted unl!I lhol cycle hos been comi;:ieled. 
O)(cept lo meet on ttr001geocydJe to sl<aness. °' othorunoxpccte<:I ond 
mavcldoble cause, or t>v p(h'Sonal ageement between lh& C<>mponv end the 
e!TU)loyee concerned 

I 1.4,6 ~,loyees Ml»"'T complete fhe appr~10te .~1uo1 5hYt Swap toon for ovthorbot.Jon 
and such fotm MUST be w lhoflsod by the S\lpervt:sor a Manager to oonhm 
or.,oomont f't(IOR lo the ahlft swap occurl1ng, mt, ogroemanl not being 
urreosonoblywilhhctd. If tho stt1 swapfs wlthhefd. the te0$00 sholl b8 provided 1h 
wrtlfng. 

11.5 Meal & Rest Break.a 

11 .s. i An em?b','Ete thol not be compelled to wo..1': IOI' more tllon nve holAl without o breck 
foromeol. 
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1 1.S-2 Al meal breoks: fo, a'lt WOfkeB, whether lnordln~ flme or overlrno, $hall oount os 
time wOl'Ked save lor lhe provi!lom of d oVY-t I 12_4 

11.5.3 Pold ce,I breaks shell be uloWOd, Md the errpoye, shall pr0¥Ide 1118 f-ocltlo, 
lhcludlng m13i:. tea, coffeo, ond sugaJ tor on o,ms)loyee tomok& too« coffee. These 
tocUIHes sho!I (j$() be ovdloble during m&d' bfed<s. 

11 .6 Daylght Saving 

11..6.1 Notw1ihstCl'lcft'lg onyihlngconlofned ebewhere in thlsA(ft>8(M'!!lf. h atYyor&O where 
by reoson of ~ lion. sa;mmertlme Is r:,eso'lbod os being h odvonoe of the 
standard lime, !he h.mglh of lh6 shift: 

(o] commencing befou, lho rime r;x-eset1bed by too reievoni le~otloo fOf the 
commencomont of o summerilme pol'iOd: ond 

{bi commonclng oo or before tho tkne pre.scribed by such IP.gtiotlon for Hio 
lermlnqHon of a $1.lmmor pc,lod. 

ShOII be deemed to b~ !he JMTber of houfJ ropretenied by the clfforence between 
the tine roc«dod by tha clock o t lho beginning of the stiff ond too time so rec«ded 
at lhO ond, the l!me of IM dockh eoch CCHG is tobe .al IO the time fixed punuont to 
the relevant ~ollon. 

11.6.2 In tht 9Ubclouso. the e>l)tesslol'U ~ondord rme and summ0flimo s.001 t.ove the some 
m~ os pr8$Cllbed b'1 lher~levoot leglslotk>o. 

l 1.7 flmo•X.oeping 

An efl1l(oyee, who 'M!hcxt reosonola COU$O, reports for duty otter theoppolrtted stal ing 
tn'le a folS to Clllend tor dt.y ot coooes cllly befoce lh8 oepolnted llnlsNng limo, $h01 tote 
poy for Ute time o4 such non-Oltendonoo, col~1&d to the necrest quator ot on hour. the 
emplo','ee Is f'OQ,/re<f to ~ COtl'V'l'ltJl"iOOte to the oompooy It I hey wl!I nol be reporifng 
for d'Jty en titne. • 

12, OVERTIME 

12. 1 General 

12.1 , I Al lime W<rted by on employee In excess or ordinary time cu shawn in CIOu$8 11 shdl 
be pold for ot thO rote of doub.lo time colcuk:Jted to the nooresl qvcrt&f of on hour, 
oxoop1 where such overtime rs wcrkecl on o P\,t,llc holk:krf whemupon It N I be 
romuf)Elf'oled ot the rol& of d@le-flme and o hall. 

12.1 .2 Overh'.me rotos shOII apply to oil Imo wol'k.e<I h excess of: 

(oJ h th♦ cose of doy-wcrtors: 

L outside of the OOffl"lal spread of ho.n: 

I . onSOI\XdoYS, Sundays, and pubic h()[days; 

11. r,-, exce'1 ot elgtd flours n any day; ond 

hr. in excess of lh'rty-six hours in one week. 

~ ond lt1 the ccne of Ht-woitoo: 

I. In excess of twdve hours In <:nf day; Old 

n. In excess of forly-,elghl hours In my 9<:IOY peitod, 
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It af0f<ntP01iod 01 wcrk fo,wWch lh& employee d'd not rece'Ne 168 
hCU'$' notice (one W'Mk). 

•c) v..tt,.eet lo IIA>-dause 12,l .3 below, whon the emplovee OC(!Etpt, overttr,e. nu, 
ovorllme wori:eo w;'I ovtocoollcol,)' be P(td os p« lhe ro1es In dMO 12.1.1, 
unlMJ lh8 81ll){oyee OdVIS" ot the ltne of cccepllng iho O'Vortme shlN, they 
wont the ovMlme lo be processed ds Tima o.'f In Leu IYO!L): 

(et) lhls douse $hol.,fd bG teod h ooolvncllon Wih cb.M 14.2.11; 

(•l where en errplo-t•e• hos waked overllm<t 0/'ld: 

I, 1$ wtterfng trom 1011Que and conr.em <tmls tor t'ts oc her obliy 10 ta rely 
lt~eJhcme; or 

n. ffrehos work at o time when lhol emp.'oyee~s norma modtl ol tronsport 
ls not avolldble {&,Q. o capooij; 

tt) the C~or:y sOOII p,o>A<b conveyance of tha 'Jm!Xoyee (and their vat'ido} 
to the ampltwee's home. 

121 .3 An &mptoyee roo.y retuso to woo: O\tertlme I'\ clrcumUcnces where the wOOdng of 
we~ o,,<erlima would r8Mt In th~ $Mi:-,yee \'o'011$-'Q hours wt-lch a--e urveosonoble 
hav'.tlg reg,cro' to: 

fa) fotl~ « onyother risk to the $MPklvce's heaffh ond sof•ty 1h01 m1ght 
reo,onoblybe e)'pOcttJd to arise If lhe emi:;IO')'ee worked the over,imc; 

l'bl the e~yee's p&11on01 drcumstonces (lncfVd!ng fOl'l'f-frospord)ll!Ues): 

le) !he oporatiord reqtJ, emen1S Of the worti:ploce. or entorptse; 

(d) any not~o oivon by the COf'l1P(S'l)'Ol the roqJA-emen1 or reqV9$1 that the 
801)!oyee woo: the overttme; 

(e} <1IY'f notice given by tho omployee of lhe emp(oyoe's lnlenflon to retl.l$ii 10 
WOik lhe OYGrim8; 

(fl any Qlhot,..,'lalt matter. 

12. lA The maximum numbtir ol cons-aoolwq hO'..Q lhol moy be WOO:ed wtlhout o ten-hcu 
tlroc:i: shall beslxleen llr.clus!v& Of normal teo ond'mOOI b<ook:sj. 

12.2 hsf Period 

12.t l M orn;)loy&e shall be ffiifled 10 ton oonsecu~ ho\11$ olf duly without loss Of pcry fa 
orca,ay WOft!ng lime oocun1ng <IJl"lng such absence~ fho fOl!owlng clrcums-to;nces: 

(o) whO!o an err\?k>yee workSso rrw.Jch overttne betwoon lhO totmrYJt!on 01 
a~Cl'Y wOtt. on one day QM lho commencemern of ord!ncry worii: on the 
next day tho.1 tho employee hot not hod o.t !east fenconseCIJ11ve r,ou,: olt 
duty between those lime:s; °' 

(b) wtiere an empfoyee not engaged on oontfnuour shlfl work worbovMlme on 
o Sunday or PJbllc ho41day which conthJe, otter 21 ;30hi,, 

12.2.2 II' on employoo b Instructed by the CO:"npony lo resuma °' conttn'JO work wff hOtJI 
hc:r,,tno hod such !en (10} consecutive ho\.n cff duty. II',. en,p&oy&e sho!I be pold 01 
dMle t!mo unto relocsed tom duly cn:I Jholl be enlffled lo be cbsenl vntlt the 
employee has hod ten corooarllve hOUrs on duty without km of P<1'f tor Cfdlnay 
working tfme occu"1ng durll'IQ wch absence. 
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12.3 O'Yodlm• Equc:6oHon Syttem 

11.3.1 A sysl om ot ec:,Jcil:.a11on Ol lhe hCMS of OY8flt00 opportunlll8$ OI eoch site :sh~I be 
used for oll overttne WCl1<.ad by wMI wo(i: personnel at 1h01 s1te. 

12.3.2 A r$1 win be molntolnad In the Yt'Old'I roo,n oncl shoD show cumulailve ond yea to 
dole omou."'lts ot overUmowork.od by each hdlvlduo1, 

12.3,.3 E'tnpkl't'OQS wtth Iha loosl Ql'l'IOOnl of overtime hOt.n recocdod ore lo be conto.cted 
ftst. provldecl lhey en cooddared CJV'Qldbl& tor wc1k (J.o.: nol on leovo, w.lon dJllcs 
« trdf"kig). Thi$ person shdl bo lhe lht piefere006 penon ,In relation to th9 ctil-ln. 

12.:u frl1:)loyGOs mcrybe contocted for overtime ol «rf ltim pt'O'llded that off duly 
pooonnet shell not bo contocted terwoon 22::30hr1 end 061Xhs un~ noi todo so 
wovld ptoce hOOtlh ond smeCy 01 nsk. 

123.S Overilmo OQUO!lsolion ~loin hol..n shall be n,-verted bock lo mro lor eaeh hd'Nld-.KJI 
as from the slat of the nnonclol year (lsl .,1.,1y}. 

12.3.-6 Th& overtime ~ lsotion .system \!rill be ouclleci tom time lo lime by o 1>9rson 
nomlnoted by b em~veot at eoch silo. the Company shal mesa OV'Olabl~ d i 
n000$Scry overttno ond payrols dolo Inell~ poymMI token os ttne h leu, such 
thal the oucf.tor oon be so.lldkld lhot the cvertirno octt.K:et worked by each lndMduol 
oono..nwilh the overtime r@mlnE!«Jfed ond the overft'nO h<).,f"s fist. 

12.4 C~-Ovh 

Al shift woiters wll be roque.sted on ooc:o$10ns, to came 11'110 worit oft« hOIJn lo meet wort: 
reqUrements er emergendes. lhe lollowlng cond!!k>nswtl oppty: 

12.-4.l c~vt response wm bo normdty ooe ill hour from 1oee-.'Ylng o cdl lo the time of 
reporHrQ to !he nomlnctod otnc.i, on site; 

12., .1 ninlmum 'POV '°' oU cal ()'JI$ wt:I be tour<◄> hOurs; 

\2.4.3 an e,mployee who 1s on airucl bef,,e ond whoroports for duty lo ollend on 
emergency !nddenl dlal otso be credited w\-lhleave equal lo lhe twice the orrount 
of limo worked. 

12.5 !mployM Detained 

125.1 Where on ~ ee. prloc « co the compkll!OO o1 lhetrroslorcd .lli.tt, It nofiKed mat 
thoy 00> required 10 remdhon duty oft er t:tie compklliOn ot h~/her rosletod shift; the 
6ololned employee shcl be pakl ot lhe role of double ltne for o minimum of COll" 
how wo,1(, ~ ded thal such delolned el'tl:)IO'{ee b retolnOd IOf more thOn one 
hct..T. • 

12.5.2 An employee retailed on duty and who Yr'Orksor lsooomed to havo worked f0f four 
hOU"S otler lho complellon of hls/hef'ros1ered shift. thd'I receNe th♦ presctbod rnool 
olowonce, 

1'2.S.3 ProYlded f\Klhedhot, where lhe empK,'f-Oob de!dned torot least llffeen ~m.tes. but 
18$$ lhorl one hour, the detcined ~oYee 1hdl be paid al the roto of double lll.O 
tor o nVdmum ot one hou. 

I 25.4 h oddillon. on empbyeo reldhed on tt\o oompletlon of his/hOf shift. shol lhM be 
en~!t1od 10 be obsent 1,;nlG they have hOd ten comecvtive hours off dUtf w1thou1 lou 
ol pay for or'dncry w~ time occurmQ duri~ tho1 absence d i duty. 

12.5,5 An empo-yoo de!olned shol be ott,wed o rest pelfod ·ot twenty rrinutes 'Nfthout 
reducHon ol poy after eoch tcu' hoUfl <Wartime wor'wd If IM efYV,)byee oont~ues lo • 
woo: orter such rest p8110cS. 
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13. PUBUC HOUOAY$ 

l3.I Generd 

l3.I . I Pubic hollo'.OYf shoo be dot&rmned in <lCCOrdon.cow}!hihe toll()W'na: 

(al New Yoor'$ OW, Aus1rdla Day, Lobol.T OO'y, GOOd fflcfoy, Eosfer Saturday, 
Eas.ter Monday, Anr.oc Day, ~ •s Si;hday, ftfdoybe."O'e AFL Grand Rnct 
IY'.OlbOUne Q.lp Day, Ct'ffltmot Day Ond Soidng Day one OrlVOlt'tG! day 
oozetted und«1he Pt.bile Holldoy$ Aci 1993 (VicJ or by the MWslor In th<; 
Goverr..rnent Gazollo NI be obsaNed as pvb1c hol!days; 

(bi Wheh Christmas- Oay iS o s«v•dOV or Sunday, o P',bllc holiday n nev ihereor 
sl'lal be observed on Z1 Deccwrt:let; 

fc, when Boxing Day Is o Soh.xdaya Sundoy, a et,t,lc hcfcby In leou lhofeot s:han 
be observed on 2Q De~ 

{d) whtn New Veal's Coy, Auslrollo Ooy, 01 Anzoc Ooyb o SOt\Xdoy or Sunday, a 
publlo holidayfn lieu thereof $hC:d 00 Ob$0!V0d on the next Mondoy, pro-,ided 
lhol If wch N'Qndet/f$ a Rostered OayOfl (RDOJ lhls RDO shO'.I be movod to 
another day other them SOMduy Of' Sundar, 

(eJ not-Mlhlt<Yldhg trye proyloonsOC this douse, oo ernployee,eqv.-ed to work Q.'l 
2..s OectH'l't>er shal be enillteo' to povment as p.-e.;crbed tot NOiie Holldoy 
woo:, lnctvdlng the op~le m)6-nxn Patmer\1 for cod bock: Wl'!Elf'(t 
- Obie, pro,lded 1h01: 

r. where 2S December fol$ on ellh«o Sotvrdoyor o S.vndoy ond another 
day l$ substituted as a holldoy f.of 25 0ec:«rb8(, then tn empk>yoo who 
wabon 2$ Oece-tnbcr shal not be paid 11"1 oooltlon at ihe hotlday rote 
on tho tdd 31Ubstltuted dt;flf 1he S"l)IO)'ee works on lhot <Sey; end 

II. lh.e payment for dutv on tho $Old ~tvled day shOI bo n 
occcfdance with clouse 12 tor overtime. 

iii day•WO!t e~loyeeo shal bO on~rnod to 1he dcryotl wlrhovl Ion of pay on a 
pub1c hOlldoy. 

13.1.2 AH overttme W<>lt on o public holdoy ShOI bo tefNJnororod ot d oubl& lime and o hc1'1 
wffh the emp\o'fae ho'MQ lhe opflon to lci<&leove °' pay, 

13.2 Sllltwork 

13.3 Whoro o shift COMm9CiCes betOf&ll"ildrilghl O!l a public holldc,,- ond extends: beyond the 
hci'.l<;k.:y, lhe tl1'l& sowa'ked before nidnlghl .shon nol oot!He the employee to the pubic 
holldoy ro~e. prO'llldod 1h01 &ho ltne W'Olted by an &mpl0')'8e on a sh!tt oommoncing before 
mklnlghf on lhe OOY preoedng o holldcy and exterdlo lnlo a hcfday .shcll be reoo,ded as 
t.n'IO W<rtod on .such holiday. 

13..4 n respect to pubic holldays, shlfl -wort on,::,ioyaes shell be entlt:&d to tM following In odd!llon 
to 1h00' nc:Jm01 pay:: 

13.4, I a sh!ll,wort G(rpOyee Who IHO~orod off shall. at the dka'eHon <>t tho errpoy(le, be 
enlllbdlo: 

lo) on o ddltiono! e.'ghl ~ poy at 100• na:m::il rote: or 

{b) ~hi hoorskKrve creolt In llev th8mof. 

13.4.2 o sh.~<n 8f'll:)loyee who WO$ rosf ercd off but worb overthle on I ho p.t,llc holiday 
shalL 01 !ho discrciiOnof the employee. bO onilfled to: 
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(ol 

lb) 

In rospocl to the p.bllc holiday-on addltlonol olght nours poy ol th.e 
<:rnU<ilsed rate «Gia~ hotn leovo crodt ln·lleu of the pi,bllc hoUdoy: and 

h respect to lho·O'rtll'tlme-doubl8 !ltrle ond o holf fot al lfme workod. 

13.4.3 o shtfi-work om!)10yeewho Is rosl8fed Or'\ ond woft:s ocdinory ~ on such pVt)llc 
holldoy $h0II, ol the dlsaslion of lhO ernptoyoo, be entlllad to: 

raJ on oddtfond ono and o holf d'lftts payol lhelr nonnol roto; « 

(bi a leave crGdil of ooe stvtt and on odd1lonol holf s!'lltl's pay al that r,o,mal 
rote;Of 

(c) o ioave creclD of ono on.d a half !h.ift,. 

13.,U by nYJI\.KA ogreernc1nl, met whem II ls proctlooble, a stil t-we« employee who wolld 
noonol:Y be rodoroc for duty on o $N'fl which foils on wch o put:llc oordc:ry may 
obJecve the pubic hol::lay w'H'IOUI Ion of poy. 

14. LEAV! 

14. l oe11n,tons 

Within douse 14 tho fol:>wk'lg defW!ioro ,ha] apply: 

I 4.l, l the loon "lrnmedlole fmtll)" means: 

IOI o porlner. chl.d. poren1. o-ondPOfenl, grondchld, orslblng of IM employee; 
Of 

lb) o d'llld. porent, orondparenl, c,'Q'l(lehl!d. or s.blhg or o partner of tho 
emP.oYOO, 

14.1.2 the reloronco to --portne1'1 II\Cl.i'(leo:9 a formor i,orlner, ode IOcto pa1ner, or o tom"« 
d8 k,clo pcrtnar. A <Se toe to portner, In relotton to a pe,tOn moons o person who, 
d lhough nol tegollymorrlOO lo !he employee, !IVetwllh the empk)yee fn o 
telo~ os a couple on o genuine domct!lc boos iwhelherthe employee and the 
personae of lf'.8 ,orne «dlferanl gMde,1: 

14.1.3 lhe referenoe to "ch1d" !~ on adopted ditd, a stepchild. on ex--n-Jplia ctild.. 
and on odtJI child; 

14. 1A th.orelerence lo •poronl" !no'.udes o fos1er parent and $1,epporent. 

14.2 Annual loove 

1 ◄.2.1 Shift wa1: oll'1)1oyees wllloccrue c;nluol teave at the onn1..'0I rote of va how 
~ lve of eldra CITlUOI IOO'Ve locomPonsote for lhe rodor bolng kl excess or the 36-
hw woel<J. 

14.2.'2 Ooy-wtn Gn'lf)IOvees wtl accrue <JMUal loove at Wle annual rote of one tv.nctedond 
seventy-tour 1174) 00-m. • • 

14.2.3 The gl'(J'lling of onnuolkler-te Is sut4ed to the Ccrnpony's OS>(W(IIX'.lnclreqlJrements: 

(oJ the Cow;:any may op prove $'ng4& days of annual teave, orleavtt..,.,.,lhout pay 
en reQUM!od by on emp60vee ·at the ds-crollon ot the Co~ny: 

(b) In h with operotlonol roqulremenll and lo ena~ onnuol &oove opptcolk>cu 
lo be prooe!sed on lhe amuci leave fO~!er the emptoyee should g've the 
~ny omWmum of lwo (2) weeb' <1/ld ideoJl'I fOU' (41 woek:s' nolk:eof 
the jYOpoSoed leave commencement wM:ev« possible; 
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{cl leave appl::al!om wfihgreater than tWG.'v& 112) montm• nolfoo W~I be 
t,ll'OCOssed at the dtcr9tlon of the Company: 

(d) oppilcollons for annual leov6 wll not be Ul"f'6QKlnobty refused. 

14,2,4 Paymenl ol solay during any pe,fod or omuol leave std be modo to employees at . 
tho orefhory ro!e of pay and In lhe some romnor os lf the er11)1oyee hod <:onth.>ed 
working. 

1 "4.2.6 An en,:iloY8$Whose sEWVlce ls temw"IQ!od or is dooul to feimlnalo for any reason 
whohoever sha11 b& paid 10r ony crmual leovo st~ lo the etTIPIOVH's aedl, 
provk!ed fhoi ony debts OW1~ lo the Corr1)ooy by lho om_ployee wfl be ottset 
ogofNt any payment In Heu of leovo duo to that employee. Poymont ri leu of reeve 
shdl be mode et lhe rate of payopp'.!oobl6 lo the emplovee on !ho date when 
enl)lovm&nt Is terrrhl,ed. 

14.2.6 ApplooJ!ot\$ f01 leave shdl be mode on the presalb&d form ond be a~d before 
teave is fc:ken Pl'O>f.'ded that Qppk;otrons: that 3"8 mode re.-note from lh9 workp!oce 
ol,sha't notice mat be approved and tne pretcrlOOd tom, completad by the 
ernplo~e ~ his or her retum lowork. 

14.2.7 Any pi..t,llc hOJday, lowhlchm emioloyee Is en HI led wtlhout loss of pay, OC<:Ul'hg 
rung a perlod oJ pd<J leave sholl not bo rogorded as par1 of the lecrve. 

JA,2.6 Tho Company In COtlSUlla!IOn with the efl'l:)loye,es wn consm.,ct o rrntvolt-{ 
occeptab:e bave rosier k:r o twel'I& ( I 2J month p81'10d, 

1,t..2.9 ~e shall be ro.ttOC'8d by oppl'.cotfon onty. provided that IM emp)oyee, by tht 30 
Mad\ each yeot, ar>PIIM for a mlnlr'run ol ttree rounds of His fv.Nch may be 
btok.on Into two rounds ond o-f'le roundj for le<.N&. 

I ~.2.10 1ha pef10d bO~on 15 December ond the 31 Janvay &OCh summer and lht l)te'lod 
from ane f I) week p,lor' to Easler to one f I) wee..\ after Easfflf shal be ckus11ed os 
"Plf<rlty Loovo P"'1ods". toov~ appllcolion1 for PriOrlly loov8 Per1odl w.11 b& "'°""""d 
h OCCO<donce with o system de'llek>ped by the empb,'eos Iha! lhores eQIJtobfy the 
loave tot:1ng opportu.•·rno.s over these h'gh demand pe.1o~ . 

I ~.2. r1 Atvu.d '8ew& should bo lokon orroa fy howevor Shift worlc empk>yof» may 
OOC\lmulate up to th'oo twndred and .stxty (360t hours and dcywort ~Yoos may 
oCOJmulofe IWO hundred ond e,lghly~lght {?.88) hour, of onnuol leave (lnclusl'I& Of 
llme-oCf-ln-11ev ol overt.lme and P'Jt,llc hcfiday a edtt,) a, <X'fi time, Cbove which on 
amount o4 anrKJal teovo wJi be cloulll&d os OXOOS1 leave. Unless speclfk: 
Otl'UlgamenfJ have been agreed to by the ~end lh&rdevont ~oyee the 
followlno ptoeos:s d'la'I opp;y to ~eu!eave: 

(q) the Omt)IOVfJGWtf be notlHod l:Y>' the Compcrfy' that !h!W leave Is., 8.1(0&$$ ood 
be requesled to r&ctry the sthJOllon by submlltrng oppraprlotc bave 
opplcotlon fonn(sJ; 

fbJ if the emplcvee fO!t to !ubrnll the required loove opJ:)1100.,lon klrr'n(sJ wltlin 
lwo (21 weekt, the C<>mpany wl I wcm the employee In Wilting of fhct 
1'$Q\NOmenl to oct oocadln~; 

(c::l Shaud the employee foll lo submit fheroqulted leave appllcotlon ronn($/ alter 
o tvrthet four weeks hos P0$$ed and provided lhol lhc employee Is given o 
minimum <JI ono 11) month o<:tvonoc notice, the C001>0nv moy dreci the 
employee k) td(e lho amount of l&ave In Gll.CeU. 

14..2. i 2 8-y ageomenl between the Compcrly ond on employee o period Of OY'lual leave 
met/ be takenfn odvooce of the enllt!er'Ml'II aocrulng, Prov'ded Iha! II bave ls token 
rn OdVance ond the emploYmo.nl lemilnates ~°'e th& enttHement has accrued the 

MSS Seculty Loy Yono Enl ttpdse Agreerrent 2024 Page 19ot,3 

f_p_n_22_



 

COffl'oflY moy make o cCffllspondlng d8d.leflon rrom any rnoneydlJe lo the 
ernplayee on terrrlnt.11!00. 

14.3 l ong Servlco leov• 

)◄,3. l \,Ong SM'k:.<) Loc,ve entltlemont, $hdl be rn ocoordcnce with V'6 r.ong S«vJcc teove 
Acl 2018 (Victoria) and rho t.ong Service OMetHs Porlabl\!ly Act 2018 exoopt that the 
roto ot oocum.ilolk>n ,na1 be 1.3 weots peryeaofser,;ce. 

14.3.2 MSS $8<.Ulty hos registered and wU compy wffh 1"'8 requtemonts os provldad for by 
tha Vic~ Portable Long S@rvlc:e Authorlly. 

14..3.3 EmploYOO$ may ocoou long,ervioe loavc:l otter seven yoars ol seMCo. 

14.3.◄ long seMco loovo moy ocauo wllhout rmt. 

14.4 hno11al/Ccnr'1 Leavo 

14.4.1 Employecis $hdl oocruo on a daily basis piw,onol/oarer's leove a l the role of one 
hundrod and twontv ( 120) hours P6I' onr,..m. In oddlion. emplOyoos that cro 
transferred trOO\ the pre...toos conlrockir shOII be gl'O";led IIR~ghl hours of 
penoncj/ocrer'-s feave upon commcndng employrnenl \\➔th the eon-.ponv. 

I 4A.2 &"r()loye,es shdll be •nt;tled to occruo personal/corer's leave wlthoul fmll forlMl os 
pe"'SOl'IC'Jloovc or corer's leove. 

14.S Pertonol l.9cW• 

1 A.S. l Any employee Ol:)$0f)l from lis/het work on ocoovnl of personal Bir.en or on coeounl 
of lnjixy bV ocddent sholl be entllled to 100\'& of ot><.enceWflhoul deducllon of poy 
subJoct k> the fo~ condilions ond fn'lllolfons: 

(o> th8 en,p'.oyee shol, ot lh@ oommenocmOfll of such ob~nce, hfofm IM 
Compa,yof their inoblRly to ottor\d fQrduty ond,os far as proctie<tie. sto'c 
the nc.tvro o, the ln).ry « lfnoss and the estimated dulollon of the d:l$8nee. II 
it is not J;tOctlooblo tor lhe employ&& to glve the Con"t)f,lnY prlof' noltce of the 
ct,sence the employee must not:fy the ComPortr of svch ObMnce ot lh♦ llrl-i 
opportul'\lty, En-ployeos mud endecNoVI' to notify ttwtOblence. at lho o::r(esi 
rrne proctkot pret«ably l=flc.t to tl't& stat of tho shitt: 

(bi lhe emplayee shcil not be Gntitted to recei\19 more than tlYoe slnd-e shift 
ob!encOl on p81"90ntfteove wlthovl a me,ctccl certificolo In ony one 
colendQ'yeor ~o"'1ded that o stolvtorydec:larallOn (l'l(ly be oocepted II o 
sattfodory o,cplOnalton con b6 given why o oort18cole fron"I o reg'stered 
heollh procHlloneris niot Nbrri't1ed. Prq,;ided fl.rfhet, lt'I01 where n,c;h $Ingle 
5hifl ab$8noe occe.n before a atlet o pvbl:C holk:toy, a 01811,cd corTl~cole or 
itotutorv dedcrollon shall be supplect 

(c) an emptoy&e obsenf from worti:. onoocounl ot Illness« Injury shdl be •nttlled 
to leave ot c:,bsence of any period rd exceedng l'W~vo months .-.Clusl'IB of 
loovo \\flhcut pay where paid per,onol leavo is exhcMtect 

(di ,:,er,onol leovtt wt! be grontod dlA'hg d i o lhOt fo,ms ol pdd leave, provided o 
,a!lsfodctY medlcal cerli11cate from o registered heolth ,:,rocttttonerls 
prodve&d lor any poOOd of l ness O< tiJ1Y. t'l such cfrcvmstonces 1he 
cmpklyae's period o( l."'8ss/r(UIV shal be re-cr&dlted to 1het loove balance 
or with the OPl)l'OVd of lhe Company the paid leave. shell be exlendod. In 
these inSIOlCOS. the ~noe of time that ttie emp!oyoo wos If or irv,,tod wn 
be deWCfed from thiet' personcf leave balance. 

14.$.'2 In Ille Nluotion where the employoc hOO twtc:lned an lne-!$ and/or rrt,xy that ha, JM 
polenHal to affect the emp!oyee's ObCty to pertorl'I" lhet role, tt'I.$ Company hos rne 
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l'iOh1 to how, lho Grrf:lloyee osse$$ed by lho Company's pceferred dockt lo enwre 
the e-Jll)loyee Is 111 for dvlbs. 

14,6 car...-, Leave 

14.6, l CQ-«'s lecve tinobles employeee to pro\oide cae end suppa1 ta Cll Immediate 
fcrrlty mont,c, or o member 04 lhe 801)!0')'&e's hol..'Sohok:I n the event of llnos:s o, 
rfJry of the men-oeror on \Xl8xpGcied emergency offec-Ung lh& member. 

14.6,2 The employee muS:t provide a m&dleal oertlffcale from a registered health proctltlonor 
or s!olvlory deck::ra:lon II tt,ey~h io toke earer"1 loove. 

I t .6.3 In this ,ttvalfon, ltl& doo..rnenlatfon musi lncloate that the empb•1ee•s 1nvnec1a10 
foml¥ member ex hol..,ehold rnooi:::M hod', h0$ orwo hove o porsord Olness or 1,~ 
or on ~ec'&d emE!Q"Qency k>AJCh dogrce that the tness or t1J1.1Y Is soc:fl as lo 
require core by onolher or, where oppllcob». lhal lheu,mpected emergency 
offecled the penon reQl..(rlng care dllmg the peliod, 

14.6.4 The 8f?l)toyee mwt whtrevorprocik:d:ie. glve notice of IM al:»tnce lo the 
compcr,y, lndudlng: 

(a) Intention to k:lte corer's leave; 

(b) reoJOn tor lokt'IQ loovo; end 

(e) esi'mo!ed length ot lhe Obsonce. 

14.6,5 If II ls no1 proctlcoble for the emptoyoo to give the ComPQJYf pitor notice of the 
ob:\eoce. lh.<t flnl:)loye& most ncl!ty the Company of such obsence ol the tnt 
Ol>!>a1"'111y. 

l◄.6.6 An employee who hCI$ exhOU$1ed lhtir pdd personal/caret's leove enf!llemenfs Is 
onlltlod lo up to lwo f2J ooy, or shlff1 vnpold oaro:'"$ lcave for each oocoslon when o 
member QI the etr4:)lc,yoo's Immediate lorrlly or hoV$ehold (8(JJros lhel-svpporl 
becouse of.peJlOOal llho$$, irt{ury, a on unexpected e~8ncy. EmplOyees also 
haVo tho opllon of 1..1slng Cl'IOUQI leave, unpcid leave that may be OfQ'lled at Iha 
discretion of the Compcny or time olf In neu ot OV<lrHm&. tor OOM'"s leave P.UfJ)0$0,, 

I li.6.7 Shot.Id employees be rfJ(ju'.l'ed lo attend medloa oppolntmenJ$ (lndudlng fomly 
members) tot odl'{ porl of o .ffllfl, the :otlowfng provWons sholl a;:,pl'(: 

la) up to four hoU's or o still o~sonl - no deci.lctloo to penon0Ucx:nt1r•, 1eave; 

lb) obove four hc:M.xi ~ the CQmt,,Ony wll oriy deduci excess hooo ovGt lou ~n 
ltOm P&.'llOOOl/caer's leove entulemonrs. 

14.7 Compoulonote Leovo 

1-4.7 . 1 An en'l)loYee 1$ onttllod too pellod or two 00')'$ or shlfb of paid eomposslonote IOove 
tor eoch ooeo$ionwhon a mombar of the employeo•$ lmm8dlcle fomty « o m&l'mer 
of the &nl)loyoo's howehOld: 

(a) dles:or 

(bi 

(c) 

contracts a develop.so porsoool llmm thoi poses o seoou, throat to thet Ille: 
or 

sustains a persOS1cll ln)uly Iha, poses a semus ttveot to thet !lfo. 

14.7 .2 h clvkl>al coses. tnwhlch this fr'Nt of two day,, moy operate ~y. portlcula'ly where 
• 100 po,tnOI' ex child ot o n em~yee Is concornad, wn bG 00f1(dered on thefr mrutts. 
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I U Porefltal lt(JVO 

1,4,6,1 An empk>yae"s ornpiovmant oonttoct shdlnot be lerml'nolod on the grounds of 
pregnancy Ol lhelr (i)sence on pc:rontol leave. 

14,8.2 An <1mployee, lnclvdingo:1 Glli;;l:llocosvot employtKt. 3haQ be ent!IM too contlnuovs 
perk)d of one yea' et unpdid porentcl foailO, provl_ded tta ompCoy&e oompf.es wtlh 
the nollflCOIIOn ond (focume,tot!oo requ'remenli !n lhb ct::Jvse and hm conll)leled al 
!oosl one )'60r of conflnoovs $9Mctt vAlh the CorT1)0ny lmmecfolaty betore the 
c))(C'.)8e1ed dole of b'.rlh, 

14,8..3 An e<rployee whO tl0$ no! con-.,18lod Ol leotl one yea ol continuous setvk;& wllh ihe 
Componyl'M"ledotefy befuto lh& O)QO()Cled dolu of blrtl'I may oppfy' ro, ope(,od of 
!00\'&wllhoul pay. lho Company mo•1 opptOve ,vet\ leave at 11$ dl$Q'$1\'on. 

14.8.'4 An en'povee may l'O(J.last h~lng on C)(.tWon ol vnl)(td pcrentol leav& too 10,al 
cf 24 monlN. lhe Compai"tY moy orly ded!ne svch roQUe:31 based on teoKIOClble 
grovno.J. 

14.8.5 An empk)yoo re1\Knlng towat atl6f tho oxph:d'.onof paentol teove $hoE be cnKtled 
lo tno fob wHch lhey held in't'nOdlolaty before proceeding O.'\ parental loo~. Where 
lho job no bnger e)C}s!s, lho ernployoofflOII be P:oced In a poslHor. as near as p0$1lbte 
In stctus and 01 oo loss pay to ft.al of tho fo,m,erfob. !n th& cose ot on empbyeewho 
woi tron$1e«ed loo $al'e Job°' commencedwotW\g port-ttma duo to ttiet­
pregnCf'lcy, prior to oommenclng pcrGntdk>ave. lhey ore ~nlllted to return to thojob 
whfch I hey hcid !mmedalelybofore being tronsferrcd 10 a sole fob or commenc:Jrg 
par1 limo work. 1'8S_pecl to'Gly, 

1.w.6 Onoe pcnn!ol klovc he:$ commen:::od. tho M'lpklyoo.moy oxtend or shor1en too 
period of vl'\P(()d poren!d teove bV ~ng wn."tten noliee a; $eosi tourtoen days In 
odvence. 

l 4.6,7 Any period of po:d kKtve. or pamon•nl port-time ~eot token !n conjvnci!on 
~ leo~ granted l..ndar cloose 14.8 shall be counted o, coollnuoos SOMee with lhe 
C<lmf)Ony. 

14.8.$ Durhg unpcid pcrenlol leove up lo 150 hours, pet!ono!/C<l'er's, onnvcl or.d long 
SM'leo le(P.'e ont111emeob oontlnue to ocoru&. o~~ unpaid porontOI !6(1Y'e 
obSenceJ In excffl of 150 hours, persooo.1/corer's, CIYllJCt and long sE!MCeSecwe 
ooffilementuhor! cease to ocavo fet such period. 

1 U.9 An crr()I~ m';lf reqvtt:.SI towOfkpat.ffme to ml)(tt porentol respomlbllt)es orvJ/or 
on ~mployee may wotk. part-time vmoro this 1$ necessary or Ms!rot:>le beco.Jse ot 1001, 
pcegnancy. ' 

1'.9 Po1d Pcnntol lffit 

I 4.9.1 All ON\l»O~'Oe (with a1 lo0$1 lweNe months' scrAce befae the QXPeelecl da1e of birth) 
upon the prodX:tlor'lof o mGdlccl oorlJ!OOI♦ stating that they o,e preg,c:t'lt MCI 
.spec·t,t,g lhO eicpecied dole of d&!tveiy: 

(oJ $h01be granted porenlol leoveon 1\1 pay f<>t operiod of 150 t'IOIXS. The 
pe(.od of 150 hoult ioave sholl oomrnence me weeks poor to the expectod 
dole of dellvery unleu l'he ernc,loyee provides written document anon from 
their medlcol pracl!llon6! to certify tttt11lmo lo WNch I hey may safely and 
~od'Vdlvely woit. It tho blrrh occul'S more thon six woaks prk:r lo the 
expecled da!• of delfvery, tho poctod of 150hou-s leQve std coimtenoe 
from the actual dofe on Which they first i:;M"OC60cton pold porol'Yool leove: 
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!b) may be granted pOl'kXt otonnuol leave ood/« IJOn(I service leave token In 
con~flOn with the pcrenfdj leave ond/or leave wlthool P<ft follow!~ 
paenl~ loavo; 

(cJ shall be gront9d leavo wllhou1 pay up loo p(lr'O(llol '8<:fve 00$e,"!C& of twel'le 
monlhs Unck.idlng any other pctd l&ove). 

14, 9 .2 Any pubic hOlldOy « olha sfa!utOl)I hollday which may fell wltttn the period of 150 
hoc.n ptxf pc:rentol laov& shell be ccvnfed as a d.<,y ol such pold poren1ol l&crYe. 

14.9.3 AbsoncG.S on pcld parenlolleove shell oour.1 os sel'l1ce for ~carer'3 loavo, 
orn.,alloow,, and long servfc• leove purpolGS. 

l◄.9A Where the pregnoncy of en employeti ?em'lillates eortler than lwenty weeks p1or to 
the expected oc:te of delvery, thet enllffem.ent to ony loovo under this sub-cb.no 
shcil C00$8·. 

14.9.5 Whore . .-. tho option of o regbtere<t mecfool proctttloner. ll'le$$ orrtks a Ising out ot 
pregnancy or OOZM:ls connected wffh lhe wort: assigned to the employee make It 
lnodvlsoble for them to conl.,ue at thelrpresen1 fob. I1',ey shct, where PfQC1IcObto. be 
tfol"IISte«&d w!lhovl le$$ of PoY or cone.ff Ions tOan app-oprioto Job lhal ls wtlhoul the 
ctJove, ~ otherunooeoptoble rlsb/ho:lcrds. vnll the cormr.encemenl cf parental 
loove. 

l◄ .9.6 PCfd IEKWe will be provided where o registered med.ool proeti:llcner Is of the view that 
llnffl or rl'SkS orlSlng out of o ~ or hozCll'ds connected with th& job mal:& It 
i'lodvl.iabte lc:r o pregnant enl)loyee to copliMI& In lhoo' a.rrent pos!lton. ond It is not 
procllcoble for the emplQYOO lob& lrom.:ened too sore Job, 

1 ◄.9.7 Whero lho prognancy of on emp~ not then on PCll!f'llal leave term notes othar 
fhon by the bl'rt.h of o&vlng child, then the emptoyoe may toke Uf"POid sp&clal 
malemlty klove of svch p ortoct, as o reg~lered medlcd pcoelllioner oerti:'le$ as 
Med'l$CIY or po1d penonoVcoret'$ IOave enllltements. 

14.9.8 Where on emproyoo b suffering from on l!'nou not ro;oted k> the dlr&et consequences 
of the conf.nement. on 80"P0yee rrcf td<e ON'/ paid peoonoVoorat't teave to wlich 
I hay Cl'9 entitled ~ reu of. or In oddltlon lo, spedol pa-&nfol lOCVQ, 

14.9,9 Where on Gn'1)1o-f88 not then on pcr8illol leove suffers llne~ relotod lo that 
p-egncncy, I.hey mov lal:e any paid pe,,onovcarer' s lecv-e lo which th<rf <J'O then 
enlltled, and wch fi..rth« unpaid speclol ma!emlty loovo os a registered mec:lod 
i::iroctlllonor cart!l!es a, neoos:sory bofore their return to wort. 

1-4. tO Adopffonl.av♦ 

I4. 10. l An 81Tlp!oyee who has: fwd\•e months service wl"lh the Company tnmod'.Otety befor8 
the placornonl date of a chrd aged up to fi"ve yeori wtlh lhe em;oloytte and who 
moketo slotutory dedoroflon that theyCL'o lhc adoptive pcrent et or ha$ oocep ted 
respon9bljfy '°' the ccro of o ch11d,. shall be ganlod !&OWi Of absence on fVII pay for 
o oumulol"ive period of on& (1) week fordoyWOOCers « one b!Od: Of fOIJf (4) fflllls fer 
,wt W()rl:.8fs (pdd odoptton leavoI. provldod thot such pdJd odopllon leave shoU 
convne.icG wtlhln lhmo week:s of Ill& r,locomont dote cf the chllt:1 

14.10.2 Absenoe on pold odcptlon leave N II oount as ,ervlce for·;,ooonoVctto,'s laove. 
onnuol leove, and tong &ervfce leave porpotos.. 

14.10.3 An employee 'l'lflo s,tovld os evidence that they ore tho cdoptlve paenl of or hen 
accepted re.spomlo'.llly for Iha care ol o chlkl. aged up lo Hve years, shol bo CJO~ed 
vp lo twelv& monfnt obsenco on !Gave wlhout pay. This porlOd !hOukl commenoo 
wHNn $Ix weob of the plocemG-nl of !he chld.. 
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1◄.10.4 An employee, whofs 88~ to o<:IOpt ochld,. shCf be el\1.bkl tor VP lo two ,2J doys 
IOove wtlhoVt pa'f to oilend compulso,yhlotvleWl or excnmor.ons that Cf'O part of 
the odop~loo procect..re. 

U .1I Ctvk:: Duty 

14.11.1 AA Ol"t'.plQYGa on wec~yOO'l)l~merlf raqUfed to c ttend for llrv SMtloe du$i0 
or<fno,yworklng hOUI'$ shc:8 b&pa1d lh8 clfference between IUIY paymoots ond 
h's}hef rote c( pay ta Iha !Im& spent on such aervlc:e provided lho 00rr'4,'.)ony hos 
proof of otlandonce end :he duration of such cttendonc(t, 

14.11.2 An om.:toyee it.dJ 00Iny the Con-pony os soon as posslblt> ot the dale vpon ""11ch 
!'he employoO 1$fe:;J.lred to 011ond tor~ s8MCG, 

14. t I .3 Whare on emplQYOO on woettt· &mp'ioyment hffl received a :iu'opo$no Of has b9(lf"I 
ootled b'f the c,ownos o Crown WUn8$$, the errp:o~o mu be grontod the 
l'IEICeuory frnQ owoy from wak w!lhoul lo:r. of pay. 

I4. l l .4 Where en e:rc:,lciyee hos , ocolvod a ptvol vc $VbpOOOO or M s bOen c ei'led en o 
pl'Wot& wtln~. too ~mployee Is nol pold bY the Compct\'f ~ shoold OdvlKI the 
Courl that retmi>t.nement for thO Ion of wogas Is roqJred. The CotnPOllY 'MII pr0'>1IOO 
oeces:Kl'Y Qssislcrice lo onoble ten'C1.1rron'l91"'1I, 

14.12 emerg.ncy VoluntoCM'I 

Wilare on employoo il o 1nembor of o 1/0Ullory o,goniK:Jlbf\ wNdi Is oolkld Vf)On by the 
Gcwenvnent et !he \lldorkJ POfctt to osslst ~ flro-tighllng. flood cporotlom or oft.er 
cmorgency operations, !hat en'f)loyee lhol! b& released on onnva Seove or lecwewlthoul 
pcy fOf the durotlOn of lhei' porH~ llori ln op8'0l'ZOM, provided thol they con be sporod 1)1,' 
lhe COrl'¥)00)". 

15, STAFFING lEVliLS 

I $.1.1 Ola lollO'ffll"IQ stoflng !8V$1:$ $hcil opply vnd8r the Company's curen1 conlroct wHh 
AGL t.o'( Yong. Should lhe Secunly ot cootrnct wtlh AGL In'/ Yang chanoe,, lhe 
re>evo:it pa11es ShoftcoolGt'Ond reoch ogreomant prior lo C'l'Tf chOnges be~ 
IIT$llotr1&nted andsueh ocreement shot n~ 1:)e unreasonobtt~hheld. 

15.1,2 Tl"lo nirimUl'l numb« (l',cf dotsiiCO!IOfl of p ooonnGI present on rostcrod O.,ly o1 art 
time under the etif'fent contracts oi fhe l!me of moldt)O tits Agroom&nt shall be one 
gatGhOUW ottlce.. 

15.1.3 Addltronol ty,o Securlty ieom lood«$hOII be on duty on o Monday to~daYba~ 
$Xdudlng pubic ho!ldoys.. 

I 5. I.A The minimum rMnt>er of pct'S(ll"'r\8I employed on a permanent "-'I-Ihle eqvlvolonl 
boS\'$ sholl be h ocoordonc&wi!h IM ld:llt below. Wl'IOl'O slo~ lev-e!s wUh'n 0 
ciossltlcationororogi~&d lo be l'eCl>Ced, ln's mob oft,f Q<XU' lhroUgh nottxal offrillon.. 
Le. rotlrol"Mf'!. re51'1'011on. prornollon. etc. 

Mlmn1,1m stalfhg levols fot Stte $Kully 

socurtty leom lcoder fdoy-wotkJ I 

Go!ChOVS$ OffiOM ( hi.I: 2 Vi.1I) 6 

control Room otelce,s (lx12 shift) 3• 

l'PfOposad 24-hoUI' $CNk;e pro-.tsCOf\, 
M:tvol s1offiig lovel 'Ml be dependent on 

cont'rmed Mrvfoe pro>/.ron w!lh cnenf) 
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16. ClASSIRCATIONS 

16.1 It Is tntondod thol lhe ctossiflcotlonufruchxe be utrJ$$CI o:s on opportutity tor employees to 
ert'Krlce 1h6~ ~ld,ls and ooreer oe:,,:,ortunitles. 

16.2 The fofowhg tabt,o de-foils the mln'.rr,Jm <,JOllffoaJlom required for eoeh clau.lflcoflon 00d th8 
lyJical duties associated. 

Slit lecurly Contract 

""· Mlntrnum QVCll!lcattom Typlcal Dutkl• 

Quollnco:ioru os perGotohouso Repor1$ IO Silo Moooger. 
Offloer; ortd 

Uolses with loom leoder; 
Certllcate IN rn Securtty Oporations 

SUp~Mse the Go1ehoo$a st1Curlty tecwn; iCPPa0<07); 
seoumy 

lmploment Effecttve Provfde sect.u1fy acMco to cllent; 
room 

Comrn;nlooilon Tochrtiques Oul'.es as per lht Gatehouse Offker, Loader 
(CPPSECI002A); 

Promote Yeom Effoctivoness 
(llSBW0fU02A); ond 

OJff'&J"II Victo1oo Ol'tvors' Ucence 

C~rtllcate I In S&curltyOl)e!'OIIOf'IS Reports to the Secuitv Team Leodor 
h clJdtlg; CJnd OI the ream Leo<ter: 
Monitor $.et.Alty from a Conlrol Access control ond ie-cuffly fvncllon, 

Galohou,e 
Room (CPPSEC3020A); and OI OQ10house h:lucfng: 

/Con•OI Currenl Secuitty Licence with Oowd ~',()rljor and opera1e Wcvtl1y computer 
Room Contdef, SecultyGuord and svstom <rid other blJlk:lhg dorms; 
Officer Conttd Roon,; a nd 

Pl'OMG so!'ety !nductlon lo 4ffl'1'loyee!, 
Advanced Art! Aid- Level I controclon. <nd "1sflors to the slto. 
(HLffA404A> hcludlng sell\!~ 
autoot()tlc exto:nol doHt:rmollon. 
poin,, and asttvno mc:r"10Qomenl; 

c«tfflcoto I In SeOJtlty Operations; Static ormoble polrot sacooty servloes 

0Xr&r1t Seeurlly Uoence Wllh Crowd 

Securt1y 
Controllor and Secuslty Guora. 

Officer Bosfc Fnl Aid - Level II (HLTFA30I B); 
ond 

Victorian r.fveB' Llconce (where 
reqUlr&d for mcbr.e dullesJ 

16.3 Al employee qvolllcat!ons wll be mode uvd'able falt\1:pectton b>/" lhe Company. ft 
requested. lo enSt.Ke that emp(oyee.s conilnuo to moot the lllnlmum quolllcotlons of that 
clC'sslf!calbn. 

16,-4 Where en Effll)layee parf0tms d.Jltes of a ht~ cioSsllicotlon they shal be rerooneroted 
i$010ry Cl"'ld superonR.>Clffoo~ ot the rote ot the higher CIOS$lllcation. 

17. SKILLS & TtAINING 

17.1 The Col1'l)Cr!Ywl1 conduct an orn>al emp)ovee approl$0I to cov-er aD aspecls or 
etnploymord lndud~ pertormonce, lrdn!ng, and devetopmenl. These opprol$0I$ are to·be 
s!rvci\KOO t'I wch o way ps to ollow o two-way communloo1ion botwoon I.he ope::roiSGr <rid 
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th<!I tem,oi,ovee. Apprd$0.I $!c:noordsand Rl\lch.xe ore lo be agreed upon by the retevoni 

""""'· 
17 .2 FlexlbOHy of tMWOl1cta'ce r:s estGntki 10 lh&succos:s of the CompOn'fs ooterprise and ol 

empk:,roos $hall be pro\•kk>d soch lnforrnoHol\ lt1ffici1on. trolning, ood wpeNt!'On as Is 
nee~ to emu10 the-y oan qppty on tho sk1b neceS$Ol'Y k> meet WOO.rEi(Vremenl:sll a: 
manner that is sof~ ond without It\~ to hemlh. The Company shol pay o1 reo:sonoblo cods 
ossocioled w1lh lrolnlng. 

17.3 Thtt Compcny sholl endcctvour lhol ev«y employee shdlbO lrdne<i lo cUont b0$8 
requlremools onc:I rotevonl hduslfY slonck::rd cornpe.:encrei . 'fhiiwill be conducted w1m1n the 
consltoilts of I he rosier, whe--e powble. 

17 A trcfnlng mc:,y !ol!lnto threo oreos: on-cour,o, on-&he-fob and d$ionce. Wh8f8 poulbla, sk)ls 
shollbe reoogn!sed to (lldusky cornpe1encl~. Ex'slng tnowtedQe wll bo loken lnlo cocoi..nt 
'n the gronlu-(1 of ex.en-plloru ond cmdJs. 

, 1.S trck'ihQ I« omployees shel OOOUI' cl.ring rcs! ec'8d worictlg hOl..n wherev~ po$$lble. 

17.6 Whl!!fe on en,pfoyoe ~ob lo undertoJ:o lll'Orllng lha1 is not o requrofflont of h~ a har po$31lon 
w!ltl fhe Company, arongomenb t'l terms of l!rrv.t olt and exponstlt should be mu!uo1'( 
ogood w!lh the Compony txuod on the dogrN to wWch th~ ocqured sklls and e< 

k,~edge WOOd be of value to ltw Cornpa,y. 

17 .7 Most extemal h'Olnlng occurs dlJMQ (IOOl'l(J1 wo(klng hOln MondOV lo Fddov. 

17 ,8 The Gorrplny wW be tC$~b~ for lrcin'ng d employo<ls to lt'le level reqif.red by lhe d le:,t 
when ltolnilg t roqui1ed. 

18. DUflfS 

18.1 Addllonal 'NOflt 

18.1.1 Add!lonol wQfkwlll 0(1'/ be lnt,oouced oft81' <::ordo11on and ooreemenl o4 tt'lel 
f<!IIOVO"lt pafles. 

18. l .2 Slle safeiy 000 s9Ct,.rlly meost.KM hove bean svgg&Sted which moyoonhb.l.o to 
ovoroli $11& sofetv. In this regard the wort.o'OO'P hos OQrl)ed to Implement OMile 
vehlde speed moritomQ/nlet\lonliOn In occctdoneew!th cflenl r4,quterr.enls<n:I 
pmtocOA }'GI to be deveOOP8d 

18,2 Technology 

tU I ln!rcxtucflon of oeW ond odd11onol lochno»QY shoH only OCCU' after consutt<llion ond 
agreement a lhO rele'l«ll patios. Appropriole h'Oirltlg by o suilotfy sklled trainer 
mm be ooderloken beX>tc olllsotlon of naw 1-ec::hncJogy. • 

18.2.2 All e,-n«gencycdls (only) rr,ode on tho roclo systemwl b& etectronlcot)y rc,con:l'ed 
lo!' lh$ P:LJrp0S8S <>I: 

(ot • ilcldOnl itwes-Hgalfons by outhortlles octt"lg under sloMOl"Y powers !e,g, 
Victoria Polee, Wo1r.Selol: 

(b) ltllrd pcrtl83 wherefl drectty or lndr$Ctty reiales to the toid,g of <::Ml « 
a1mlnd proceedings; 

( c-) or;y lrwos!lgQllon by th6 relevant por11os: <Ind 

(di onyfnvoslfgallcn by lhO dent comoony. 
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19, HEALTH, WITT & !NVIRONMENr 

19, l Sle Safety 

19. l .1 Tho Company rs awcn of ljs oblgat.lon to enue a oofe and hedthy working 
envltonment b Pf(Mc!'ed for oil employees. 

19 .1.2 Th8 QOOI OI a tot city .,Jury tree wo.-1QJloce requires the co-q:>erotlon of monogOr'l"'ICnt 
onct emplc>ye6J. 

19,1.3 Th8provhior:soflhe00cupotrooorHeofthondSO!otyAcf20041•ottSAc::PJ and 
OO'lcndmtnfs m:11 be OOfl\:)f.Od with. 

19.1 .4 The Pf'C)'AUJns of any site reguloUons shell be con,pled with, 

19.1.5 The Company shOI mcke avolloble oll curenl and releYotll <;Clff.l)Ony pollde:s onel 
procecbes to ernployoes, 

19.1.6 All o,rployees wl complete o Cotrpony so!e!y lndUCIIM , 

19.1.7 tt It ttie ,oopcnsiblty ot ol empk)v()• to 90re for the $Olerv and welfare°' thoimelves 
and their tellow flmpbyee,. To meet lhl$ commltment, oll employee:, nv.nt lolow tafo 
wcrting procedure$· ot OH times a."ld to-1:e, ol r60SM<Jble ccni to pcevem k'qviy to 
lhems$(Ves, fhelr workrnolee, <t'ld vislkn 

19.! .8 The Cot'/'1Xlny reoognlsm tho1 li&Qtlh ond' Safety RePffi$enla~vofsJ wll be se'.ected by 
the wo!ldorce anO: q:ip,op.kl1e training t<Jf !ho rGc)fe$entattve w!II be i,rovfd8d by the 
C°"""°ny. 

19. I • 9 The COmpany wll OONUtl with ltte rofevonf portles aro· ttw:, heath and satety 
repres-entot:vefs! ond rooch ogreemen1 before ortf tnO(ttlcotons«• confed out lo 
lht,workploce (I.e.: oo1ehouseJ. 

19.1.10 Now VMlclet 'MIJ be ,eleciOO "1o consultal:On w:ih th&wo,tgl'0Up. 

19.1.1 1 fmf:)kYrooscro ro~ed to comply will AGL Loy Yono•, $11~<frugs ond alcohol po(cy 
as amenc:f,ed fl'Om time lo tfme. 

19.2 l.-.ObDollon 

19.2, l Where on employes Is ObScnt trom wat n, o rostA Of lr(urycr lfness atlslng out of 
oc1Mli6S J)Gorformed et work. onttHomenlssholl, 0$ a mlnlttun, be In ocOOfdanoe with 
the Wo,tp.'Oee •'n/llY Retiab<Ufotfoo and Compensation Act 2013 (~WI.RC Act">· 

19.2.2 Al e-nployooswl be El'JlCOUfoged lo (Oklm lo wolt OS JOOO OS 1$ ptOclioobl'e aflor on 
lnJe.ry and the Coty'f'Xlny ihal assbt rehobllH~lon and fine' dtemottve dul!EtS os 
opprop,1ote. lhe Conl)Ony rc»erves the tight lo 1'9(Jlro indMducis undergot\g 
rohablllation to provlde a m&Clcci clooronoe certlftcoto, ond where necessO!)' . j 
attond a mnoss k¥ cfuty ossEl!smont, pcfor to resumhg normei di.AIM. 

19 .2.3 lh8 Company shdl lnsue o!I WOl1coo 00Veted by this. AliJl""MON aga:nst the bss of 
orcfnary wogos orllmg rrom worl: at»enc:6 up to o p8f1od of one hund1ed and ihlrly 
weeb due to lnJulfos or Uneu rest.Olng trom <rtf ocddent hc,Jrred trovollh:, between 
on empbyee's relkt5inoe aid lhe workpkJce, and rett.An. The Ca1l)Oll'f'$ labDty 
extends only to lhe relmbvr,etneni of the errpoye6's ordlnay woges o, a rosutt ot 
Trallc Accidool Cclllmdon (TAC) shortfolL a:ld o" $UICh (::lbsor,ce, shall be SIJtlPOftt)d 
b',' cerllftcotlon Of a dulyouthOltsed m&e:tcd p,acl!1!oner Md TAC ct:ilm. 

19.2.4 The C<rnponyshollensure that et11)1oyces who have suf8f8d owork ... dofed Injury 
en not f'hanclat'1 d:sodvanlogad fn lerrm o4 lh81r anRJOllsed $CIIOJY. The Company 
w!I moke up the P'J'I fa< cmployee1 whO 1vtter o work-related lft.iry, ond who ore 
roocMng WOltCoverbenolt's for up to one tMld<ed and thirty weelcs. to lho S)f'8--ln)Jiy 
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nC(ITtol wookfy poy. for the pupos& of this douse Ille 'pr-EHnlurv normol weoldy P0Y" 
shol bo t'I occordonc::ev.<Jh lhe empk)yee's pr~ury clonlflco!lon. POV Ureom and 
lo'Yol a"KI hdvde thOse o:dro payn,enl~ darylncreoses Cfld ollaw<ne0$ payoblO ill 
occof'dance \lfi!h I~ Agreemanl. 

19.2.5 The ~rwshdl ernuro thot the Work Covel' fM,Jrer 1e'rnbuu.es e~oes IOI' all 
rucogm9d out of pockol e:,q::>enses robtcd :o the l!lury In oocordoneowtth Iha WIRC 
Act 

19.'2.6 superonnoollon beneflh and Company oonkl)Ul!ons fhdl not be dlmhishod by vUue 
ot on omploye,e oolhg on Vti>nc C(11(J(a iAC payments.. 

19.3 Penonal P,otoctnre Apporel L Unlfonn 

\9.3.1 The Con,pony$holl be ~ mlblc 10< ard povlde rroe of charoe. ctu,~ and c:I 
neoasi:iry protectNe clol'hlng Iha! ls essonllOI to Iha ooet..lXJ!lonol hoollh a'nd wo1foro 
of lh& Ol'll)loyees.. lnltkJl l$Ne of persona! protecflve oppcrel o nd un!lorm to 
e,mpoyees ~ I bO t\ oocc«k:nee with the folowl.no Hsi. Repklcemenl of Personal 
Prot&etfv() Appc.rel md tA'llorm w'JI be on lhe bmls of fair wecr ond toor. 

PffllOlklll Protec~o Equlpmenl /A.ppar~ 

sorely boots/shoos 

Windbreak.er "SoMCos" slyle Joc\ot (wortgroup Of)f:)foved> 

P~Cops 

lkllk)(m sttf.s (X ◄J 

'"""°" C• 2) 

e«>iorer •M• ,ocks Ix •l 
Wet weather )octet/ pCl'lls (reftecilVe) (As required) 

So!cly helmet iAs ro<1,.ired) 

Solely glOMS & 900Qle$ (both th lod & cieorJ wUh presalptlon lenses 
IM roqumd) 

Hoorlng profecllOn !As rect,JlredJ 

19.:\.2 All untiocm <:r"'9 Peoond PtotocHVe Apparel pro-Aded by lhe Componv t&mct'm the 
propotty ot the CorYl)()f'I'( (t'ld rnusf be reh.fned ...,an ce,$Cllk>n of ol'f'f)loymeot, 

19 .3.3 S4.t)leci to permission being obiciriod from the ~ny. on ernplQYee may chOOGe 
10 svppt,, safely footwear of their own prefOrOnce provided IUCh foolwea'meets the 
mnlmumslondord r&Q,J1od by lie ComptrrY. lhe Cotnponyupon p-oOJCl1on o1 o 
tax ffJ,oeAJ)I by on employee wUl relntivrse that empl,c,yee up to $1 (I() every two C2J 
yecrs fCf suppt,,rng S'X:h !oolweor. 

19.3.-4 The Compal\'/ shaff moka (JV(lllot:te ot-icr MOeSSOl'Y icfety appc:rel 1o en"C)loy&e..1 on 
on os n&eds bo$1s. 

19.3.$ All logo-ed (:lolhlng a'ld l\l'f\-ovt equfprnenl will be relvmed lo the COmpany upcn 
oossotlon ol employment. 
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19 :U Tne COJl'1)Cll'Yysl'lo'I n'd<e ovdlobte al OlhGr nooes.sory safetyopporel 10 Gf'I\Oloyees 
on an as req.Jred b0$'s. Tho Compa,yshol orronge and pay for the claonrng of 
QPpropllalo protecttvo ~ael. 

20, QUAlll'Y AS.SUAANCI! & COHl'INUOOS lMPROVfMENT 

20, 1 Thct Company wm ensure lho1 thG Quofty Pbls or• kopl updated ood rel9vani 10 the currool 
won: $nvronmenl. 

20.2 The Cc«cony wl Cl'l$Ute !hot everylocollon wlll hove o set of Quality Procodures ond 
M1ployee1 wm b:l l~d In the wa of svch proce<lJros. 

20.3 A!I penonnel wl , otter opprcpllote lrolnhg. be f\;Oy convorsonl with the con!ents Of 
Proce<:tunn. Ct'l8Cdm. lhspecilon and Tosi Pkms encl Hon-Conto1mcmee reports, lhell' usage 
and pufJ)l)Sie, 

roA The Company a,ct hs emplO'f'!IOS <ff committed to secreting for oreo5 where lmprovomenb 
\'l produet1vlly, efflclency ond' lte.4b!By con be mod a end lmPom«ifl'lg such h 'lprovomonts 
hioo ogre&d IY'IOl'\rtef, 

20..5 The Company may dlfcci o, errployee to cony OU1 dvlies ald use oc,Ji:,meni that are wfthln 
the l!m!ls of, the empl~•1s sklU. competence. and f!ol~. 

21. EMPLOY'et l !Pl!SENlATIVES 

21. 1 WMgrovps <xtiJ/o, shlfh may elect orr,:,loyee 1epreseoto•1ves to represent their lnterestJ In 
respect to maltcrt ossoeioted v.ilh lhel1 amploymont. An 8fl'\'loyee reprelGf'IIOfive shol be 
olO'w&d the necessary !!me ond OCCEm to r8$0urceS ond: o ther employees to crscvss &lie 
rololed IS$VOS to prope,ttrepresent lhO cmpk,yees fe.g.: t&".ept,ono, photooopler, fnl00",81 
access. &-mob, fO!C$1mllt, noHc:e boact ond $lo.1!oneryJ. 

21.2 Duly e~ ted c:,r oomlnoted employee represeotor,Ves lone perwatgroup) wlll bo a'IO'h'ed up 
IC> three (3J days per each yeot, to o.11ond kolntog a meetf'no:$ l'000fln9 to ltle.-rep,esentoHve 
dultetWHhovt loss ol po·y. No fess lhc:r'I 14 doys' noHoe mJSt be prO\llded Of m Intended 
obsence and the COfr4)o(ly may reject on oppicolion ta reove on the bo!it of oporolk>nol 
hcrmtlp, TM Companyoborese1VO$ the right to reqlle$1 lnformol'Jon 1810111Q to the purpose 
or'ld content or 1M h't::iihg for wticil the leovc opplles. 

21.3 Employees shal bo orilll!M to hove o U~on delGQOte or offlclQ present totopmsent them lo 
cny ll'"IOtf8f '111th the COmpony, 

'21,4 A;,proprk,te noltce bocl'd:$ wm be mode avdlctt,e for empb'feo mpresooto!tvM fol I/lo 
purpose of dlsplo'fln11aJlhorlsed nonces deolhg ,\lllh emplaymont related mattor3. edsHng 
notice bOOn:is mov be wed n oocordonce wl:h this clowe. 

21.5 Ebcied represent olives will be released f'rom normal dJttes .,,flhout t)s:s ot poy to: 

21.S.I· attend wort.,:ilaoeagreem&."lt nogotktlon$; 

21.S.2 h rolar.,cin too mott8f' to be proc8$$ed lhrougl the clsputes ptoe6i:1Ke; consult Wieh 
ood repteS&nl employeos w:-ete noninot&d to doso and lo J)fepore fOf' ond cttend 
FWC proceecfn9$! 

21.5.3 et tend site hctJctlons of new em~es lo oxptaln thO fe>nnsond cood:lionsot Iha 
WOfkplooe ogreemenl ond the exerc·se ol lnlorrned m01Coof freedom of 
ossoclalion . 

.21.6 Ehl)loyoo Roprosentotlves may ete::t lo hove that co.it act lntormalfon provkfed tool now 
~os. lhese oontad defa:'b ""111 bereitcryed 001r.g the hclvclton prooo$$, II f80101N the 
~ Illy of loo Employee Represi&nlotfve to onwnt that their con1oct dielolsae C1JJTOOI 
end there rs o wpply of mof8riols ovc:toble. . 
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%2. INOIVIDUAl RDQ81LITY ARIANGBM!Nl$ 

2i I The Cof?1)any ond on OO'()loyoo covered by this Agreement may oc,ce to make on 
lndMduol lle.xlblllyoncinswmenl to"«'/ tho eftecl of terms of IM Agreement. provided that: 

22.2 ThO lndMdlJOI 88.Xl,lfity oo~emool duolswl!h one « MOf\l of the fofowll\Q mo.ttera: 

22,1.1 orrongomonls obovl whon W()(I( Is perlocmad; 

22.2..2 CV-Oclh\e roles; 

22.2.3 Pona!tymh;s; 

22,2,4 (1(o-NCJ!lC8S; 

22.2 . .S leo'lt+k:locfhg; end: 

Z2.2.6 1M ~dual fbxlbllilyar,ongem8nt &nlorod meeb th& oe/\4...tle n~s Of the 
Company ond the etr'p,oyQ;G In retol:00 to one 01 more of lhe motlers rtienlloned In 
,u~ag«.>fl 22.2; ond 

'n:l.7 lhO lndl~vo:l lleldbllty® ongemont is g«ul'lelyog:-ood to bv the c~r.y and ltle 
employee. 

22,3 the Co~ mJS1 enswe thdl the terms<!' too i"\d~\Jol llexlbfffY crra-ige.mer,t: 

22.3.1 ore obout perm'.UcdOOleu under $0Ctlon 172 of lhe FW Act: and 

22.3,2 do nol contain vrlowU !emu within the meo1,ng ol sec!lon 19" or the fW Act: cs'ld 

22.3.3 n'l9.II h tho employse being better Ofl O"loroll lhcrl }he employee would btt H JlO 

Qt'l'Ongemen1 wore mode-. 

22.4 ltle Compotrf NUAI onsure that the IOO'Aduol flex.l?IIV cnongernenl: 

21.4.l blnwJf!Mg;Ond 

22.S 

22.-4.2 1nellJdes lh& nomo et the eon-.>ony end emp1oye<,; ood 

22.4./J Is signed by the compcnv ond t mpbyee and it ll'lo employe& t IA')der IS )'1Xl'S ol 
099, $ll)l"'6d by a paent 0t guordlonOf tM emp>.oyee; md 

Zl◄,-4 itdudes detcli
0

of: 

(<>) lhct terms of the enlerJ)fi$C ogreemenl thal w!I be vcrted 'b'/ lhe orrongetn0nt: 
Ond 

(b! how the orrongement Y¥9i vory IM effect o f the terms: ond 

(cJ hew th& empfOyee wfll be be Iler olf ove.-oll In rek:lllon lo tl"'.e lctrtl$ cr"ld 
cond11om of h'.s or her ti-1\0loymenl 0$ a rffll o f lho orrMgement; onef 

Id} stal l>$ thedoy ol"lwhk:h the arc1ngomenl oommenco,. 

The Company mvs:t fj've the omptoyeoo copy of the fndi>Aduat ReXibll!ly arm~t wtttin 
14 doys otler II IS agreed to. 

22.6 The componyor en,ployoo may tecmhOlo ltie lrdvlduol llO>tbltty o:rongomenl: 

22,6.1 byglvfrQ r,omore lhon '28 day$Wlfi1en nolico to the other ,:,ort)' lo lhe crrorQM'\6nl; 

"' 
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22.6-.2 If lh& ccm,::xmy and elT\OfQYGI) ~100 hwrttlng-ot any IW . 

23, COHSUUATION OVUCHANGI! 

23.1 If the CM'J1Qny ls $~10(.lly corukielfng o mQJor chon0& fhot ls !lkety to have a significant 
eJf(td on ~oycas covered by tt'J, Agreamenl or proposes to lnb'Oduce o change !O !ho 
regular ro.rler or Ofdlnory hot.n of wOl'k ot ernpl())'ee.1, the Compo:,y l'l"M1 consult wfttl «'!'f 
orrpktyG&s whowlll be o1tecteid by the dsdslon lnclUd.'e of any rapresentottvo(tJ noninoied 
bY lh&~mpbye&s. 

23.2 -4.$$000 os procltcobie the C~on-,. rnv,t dscuss with the rektvanl omployees l)'lclu!lve of 
f%'!'/ re~e.senta~tvof$} nomnaled by the emplo\'OOSJ 100 ht!OdlJctfon of the chango;ond the 
offecl the change Is llkoty to hove on fhe errpoye8$. llie Company rr.ust dbOM meoSU'OO to 
oYOO or ml!IQOle Iha adverse ettec; Of lho change on the «l'l)IC)'Yoos. 

Zl.3 For the PIJJ'J)OS8$ ot 100 discussion the Com:xu,ywU provkle the rellWOtll employees (lnclusl"o 
of any reprasentattvef$} nominated by lhe ~loyoeS:, lr\ \'mlh;I: 

23.3.1 ou,ovont Information about the d)onge lhok>dlno tM nolue of the change 
propoMd; and 

23.3.2 . !nk:tmo11on ot>ovl tho ~ted effee1, of the change on the ernploy&Qs: end 

23.3.3 anyothef mQHetS 11:ely lo ofteci the en\OIOVM-S, However, the C~ ts no! 
rcq.Jred to dsclos& COl'M'IOrcfoty confldenlfd k'lformatlOh. 

23.4 Tt')6 C-Ompor,y mud give pro:rpt oner QOnulne oonslderaffon to mottM fa'&Od about lho 
m:4or chooge by I he relevant 9!Jl>l'oyeoi, 

23.6 Whete the Ccmpony pcoposo: lo introduce a chat)QO to tho regular ro~ter QI' ordlnoryhCM1 
Of w<>rk. of employees If rrust Inv no rol.evc:nl emptoyees JO nt,lo lh8L-views about the Imped 
ot lho c:t'l<:rQe llt1cludng ony lmpocr In rolo:Hon lo lhK foR'!i~ a cartng ttispons!b'Hlias). 

23,6 l he Corrpony mlJ$1 act ta good faith In relaHon to fhe conwttalfon i:;.-ocess provlcled In tNs 
clause. In !Nsdouse, 'QIOOO f.clth' Includes obllgatloN lo M$CI, dsclosa rekwanl In.fame If.on. 
gornrinOly consfdor propo!Olt, and re$,pond with 1'805CN.. and 10,efroh ftom cap'!ctous Cf 
u,fdr oonCM.1 lhat undermines oon,ultcrtlon. 

23,7 Until connAtalfon hos been CM'J)leled ond wrltlenoarottment Is moc:hed belweo,; the 
compony and the Mlevanl emplOyoos (!nclusfve ol ooy re,:xe,sontollvefst nomlnatoo by tho 
em.otoYGOS), tho Company a,p'. the re!&vanf employees wll re$peci the stah.u q.,o. In respec1 
10 this prooost. <lgr88ment ,hall not b-, unroosonably wflhheld. • 

23.8 In this dovse "o mo;-or chon.go ts Uke:y to hov&o slgniHcarn effect on emf)k)'(ees" iflt re.suits In: 

23.8.1 lhe lernir'lo non 0111'18 employment of empk>)'tles; or 

13.8,2 mo!or chano• lo lhe compo$:f.on, <1pero!ion, or sfleof lhe Compony•.i workkree or 
lo the slclls requted ot employeeJ; or 

23.8..3 the ellmlnatfon or dlmi";.K.onof ;ob oppc:rlvnllloi (hckK:fng opporlunJ1IM tOf 
promolton or tenu-e!: or 

23.6..4 the a :orotton of hoc..n ot wc,k;; 01 

23.8.5 the need to ratrc:k\ ernp!oyees; or 

23.0,6 IMneGd to mlocale emp!Oye,es loono!herworkplCIOo; ot 

Zl8.7 the reslructu~ of Jobs. 
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?.3.9 fttlovanl e-in,,loy.e, meons em~ whO root b9 o-ftedad bV a change rororred to In this 
clause. 

24. DISPUTE ats.OLUTION 

24.1 lrittal Process 

24, I , I In the evenl of onv (lspute o~ 0$ 10 tile lnferprcitalion or applleollon of this 
Agreeim::,n.t, the NES, or unyma!ler orlslng ti thO OOl.l'S8 of ompl(>ymenl, ftl8 ldl<J\',ffig 

p<ocedv,e w!U °"""' 
{O) sn:, 1 · '!he mo!l9f wllh IM nm lns1once bed$0,,IS$00 belw8$0 lhe 

~oyo,a/s Cl".d lh8 lmrn&dlato wpervb<lf:.-Wotved. where opptoprlale, 

lbJ II lhe motto, romc:fns lll'Y&$Clw0d: 

(CJ SlfP 2 II wl be retened fordlsoosslon bolween ltlo empbyt,$'$ represenlattvo 
tos nom'nolad bV thO emp'oyee), IM MSS fle mo~ ond the Co:11)01\y'S 
P&C reprewntatl'IO (o, f'k)fl'llnot0d by the CompanyJ, 

'24.1.2 If lhe mo-ltef rendM vnresctved: 

lo) 

lcJ 

fflP 3 The nolure ol lho d1$pu'9 wtl be pron'lptty d&:oHed h w~!ln9 by both 
p(ttles, lnc::ludlng lho prov1000 Of <rr; relevant tocb ondf'nformo!lon, who1 
stepG hove boen token to otlffll)t 10 roootve thci dispute ondowreos.cnswhv 
a ro90lurlon has not bOon ogreed befo<& the mojler Is rcforrod tot dlscvsllon 
ootween the ~prop~ote Union Off'..clal or orn« (lf'r-.:,lovee ra~ontoflve (as 
noninel!&d t,y the empk)yOO) Ond the Comp(r'lv's represenl01t.-e (01 
n<)n'llooled by thO Company). 

tr the matter <ornoh l.1Y9Solved Q!Xf J.)l'OV1dad steps , . 1& 3 hove, been 
CO<fl)k>lod: 

STE, 4 II may be ttt1«red to the Fo.-work Corrmlulon (FWC) rorconciao1bn or 
otbltrotlon !!n occordonco wlth.svtx:louse 24,2), 

24.1.3 In the interest of tmety, 1G$01ullon either por1y m,rrefer Iha dls:pute to the FWC, 11 the 
mcrl!-e( In dispute hos not bee(! resolved wtthlnooe mon!h of be'ng nott!l"Qct.. regardless 
ot whettwOfnOi steps l , 2 &3have been fulyeompleled. 

24.1 A oumg tho et1lke peood. from the lime when tho dispute tnt omss lX\ltl the_,. otlls 
resdu110n (whelha.r bV<lbeu$Slon or negollotron, Of bV proceedln9> befote il-.o FWC, 
lhO st<Jlus quo ante Of 'normal WOf'k. $1'1Cil oontll'l:C, unl0$$ the rno':ntenonce of sto1us 
CJJO onfe ot pttr1(:(1Tl0nco of norrool waft ,v<Md ploce at tisi: th(I he,olth or ao!ely ol 
the employee( s) coc .c«i lleC. No party 10 the dlspul~ shol w tter any pre!ud!C& os to 
thO<esOMlon of tho matter by reason onty lhcl no:n-.ol work oonl!l'UG$ osreq;.ted by 
this porogropt\. Where tl'M!n ls o ltsk to the he..ilh « $0felyof lho ompbyee(st 
conoerned, ~ e Porfles shall oaree on other o,rongemenh 1h01 may be ro<;ulfed $0 as 
not to pre(Uc:lce the ov!corr.e of lhG (f$pVte resotuHon process. 

24. 1.6 "Ncwmal work' moons the worl: n()ffl'dy perlcwme(:I b'yon employoe end ''sfotus QUO 
onle" mec:;ns lho c:tc\Jmstonc,e:s e,tsBng li'rmodlodely prier to the c:honge or 
clctxmtonce leodng to lh& proposed cilonoewhk::h resvttedln the d'sputo orbing. In 
ck'cumstonces wt~re there Is o dbpvlo conc:emlng proposed chongi81$, Iha work« 
ma~menl proctfcet in l)bOtl tnmedolel'f b&fOre the ln~oduct'.on of those 
chongo$ wll remoln In ploce IJNII resdJl:00 ◊l the metier unde• this dl,put~ 
p-OCOCllre. 

~◄.2 fln<il Si.,, ,_.,. 

'2◄.2, l Opon refefrd d 1he matt or, the PIIC $hall oonclJato. f the d'sputo remokv urYMOIVed 
after eondllo.tton. the PNC may re!Olve lho dispute byorbi~otton. 
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24.2,2 In eXOJ'ciing Its,~ u1lder ll'i$ douse, Jhe FWC sho.1 e~so powen necesioiy lo 
concllate er orbl!ra!e the motter/shdspvts, 

24.2.3 II ls ofetm offh!sAgreel"r'leot that lh& pa1!e$wll be l'OO;Ulredunder lhb dlSl)V1& 
seHbmenl prooedtxe 1o: 

(OJ 0:IOnd CMCiJpilon«::Oflf&1$ncM and hoo!fngs; 

(b) proc:IJC• relevant document$ and other maletlcl Jtubjecl lo o,::,proplfote 
~-for commercl9'ir><;Qlllldtn<:o ~,x:o.,non11J; 

(C) make ovcfobl& Ql'lfwltness that the FWC, belleYe·s Is r90Sonobty necMsory. 

2'.2..4 WlhOut llm'.Hng the generony o, th8 foregoing, the PNC may exercise onvpowor$ 
reo~hcldentol to !he exercise ot concllolion and/Of arbltralion fVneflon., lA'ld'« 
lhls clause. • 

24.2.5 WhOto the FWC hos lswed O <Jochion, determ'Wlatroo, or <ft&cltoo U'ld9t this CICIJs&, II 
sholl be noo1 and birding on the pert.JM lo ftn Agre8ment ~ I lo o revtew prooc,$$ 
in occOC'donoo with Wl>douse 2(3. • 

24..3 Rt'fiew Proc:ea 

24.3.1 A party may seek: a "8\lte.v of the fWC declOOn 'MlNn stvondoys of reoe!pl of 
ded5fon or tho prov~lon ol reosons IOf doclslon wHch ever c:ome:s lo1Gr. 

24.3.2 AA opl)lcalron fot o rovlew of lhe FWC deo'$10n Y4 be pro'Jfded 1o the parties and 
the PNC ., wrtt:ng deloWr.o the grounds tor revfew. 

24.3.3 Ul'll&tt ogeed o th9r,o,i"se by lho parries to the dtspute, the covlowwm be conducted 
oocot~ to rho p.1nclples cpptylng lo on (:()1)801unde.. the Aci, lneludlng where o 
sfoy Is acvght. 

2,.3.4 Th& pc:rt:es to the dispute end the review pone! of the fWC wiJ u!e their be-31 
l)ncf80VOU!l lo GOSVl'8 that th& reVl&H process b expedited. • 

24.3.5 fhe decWon oi tM review panel of lho FWC b final, subject lo onyothw iegcil ~ght ol 
appeal or nwlew lhol m'ght oo!st. • 

24.4 Codi&. b p enMt 

24..4.1 Wl'loro o rootter hos been not:Wb d purwont to this-c lause, th& Company shcil p!'O',lldo 
leove without IO!sof pay f0< (ll'\'f eo;pb,-ae ckeclty lnvQl,/ed in !he pri3pactlon or the 
cos& cxreQJroq: os a wllness. In lhe event that the parffes k:il lo ogroe ori th9 lcleollly 
or number of person, who quollfy under tHs dOl.'$0. the queGtfon ~ I be delertnn9d 
by the FWC as porl o f this dOuse. 

24.◄,2 F.ochporty to ihe dispute Wll l'W\881 that own cous. 

26. DW:GAJES IIGHTS 

25.1 Ck:11.se 25 pr'OYldes for the exercise or the rights of wotkplc,~ ddoQotO:S set out In ,eclloo 
3$)C ot l"6 Acl. 

25.2 In dcMe 25: 

2$.2.1 '1e.tl1):oysr" meom tho emp)oyer ol lhe woitp!oce dme:Qole; 

2S.2.2 • o ologoto '$ Otganlsoflon • means th.e 8f'l'poyee o.-rgonbol lon rn occordonce with lho 
rules of which the workp'ooe d&Jegote was appointed a f>>ecfect end 
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2:S.2.3 "Efglble employee,s" rn&OIU members and persons erglbl8 lo be merrocn Ol lho 
delegoto's Ol'(JCJ'i,allonwho oro omployed by lho on¥)1()'fer In the entorpctse. 

25.3 oetore ex.e«:i1ng onN!temanh under CloU$e '25, o workf'(c<:e deGegole m.,.s:t gtve lhe 
Compcny 'Millen nollce of the_. appointment or eloelk>n os o workplace de:egolo. tf 
re~ect. the wa1<{:)IOCe delegate m.id pro~de the Corrpcnywlth 9\fldencc, thot would 
w !l:ify o reasonable penon of the{, QPPOinlmenl or eleelion. 

2S,.f An empk,vee who ceasas to be a workplace deteQ()'le mvst give wrff?e,n notice lo th0 
Componywl!Ntl 14 do','$, 

25,S RIGM of ,epreie.nlcrtton 

A workplace de!egole may :e~ool me .-idustridi h lc<o,ls of e'lglbJe omplovees who With lo 
bera~esentod by ttie wort:ptooe de'ega!e ri mollen: rnc1udlng: 

2S.5.1 con,-Jllotlcnot>ovl ma'p w«kploc:e chonge; 

25.s:2 consu!lo.iion o'OOVt chcslgos to (()Siers or houl'l o f worlc 

25.S.3 resolullonofd!SpU!es; 

25.S.4 dSClpllncay processos: 

25.S.S eo;e,pnse t,agcirlng where tho W<)fkploee dGlegale has been oppolnled os a 
bcrQalnlng rop,esentof!ve under section 176 or the Act or Is osslsi ll"lg the d&IQQOte•, 
('Jf'Q(l'V$Qllon wilh entefPJ'lse bCl'Q(lil'llng; end • 

25,5.6 ony proooss Of procedurewJlhln on awad, oo.feirpdse og-eemonl or policy of thO 
Con'c)ony under which otlgble employ()es ore entllled to be reprosenled «Id wtich 
oonoem:s !hW !nduslrbl ln!awh. 

25,6 Enltl♦ment to reosonabl& communlc:oflon 

25.6.l A w(lflq:)loce deJegato may ccmmunieolo W'ith ~IQ«ble emp5oveeJ k:t lh8 purpose of 
representing til&k' hclJslrld ht81'0$i$ vnder clouso 25. THs hdudcs discussing 
membershtpot the dtilogote's organlso.Uon and represenlotton wflh ellgiblo 
empbyees . . 

25.6.2 A wort~aoa delegote ,-nay oorrrrll,K'llcote with efglb'8 emplo-t08i <umgwoodno 
MLn Of work b.reoks, °' bofore or otter worl(. 

25.7 Entllement to r•asonab1e accou lo the wotk~c• and wodcptoco kle:.IIIIM: 

25.7.1 TM Corr~nymvs1 provide o wotkc:,loce delegolo with ocoeu tocr V$6 of :lie 
fotlowfng W\'X1q)loce fodllt~ : 

fol o roomor aeo totlOld dscus.slons thOt lsfll for purr,0$e, prtvde and 
occessib1e by the wockploce delegate o.00 ellgk>le employoos; 

(b) o phys'od or elec.ronlc nottceboard; 

(CJ etectronlc rr.eons ol OO"r!mlJfllcolon ordneslly used In the woiti:«Joe by lhe 
tf'l'l)loyer lo commvnloole wtlh olli!lbli employ00$ ond bY ellgble employees 
1o communlCOte wtth eoch other, lncludlng occcns k> Wl.f.'; 

(di o tockoble twng cabinet O< other secure document storoge oreo: and 

!e} cffloo fOclOles ond oqVpment lnduding pMlen. sconnen. and photoooplef'$. 

25.7.2 The Compcny k not requi'ed to provide ocoess lo or use of a W(lltpkJce focll;ly ~ 
Clol'$9 25,7(0} If; 
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tt-.e workplace~ 001 hOV'C 1ho focllty; (0) 

(bi dve to opwationot requirements. It Is tnprocflcal to prO'llde ocom to 01 u~ 
~f the foclly at I ho Hme or In ttie manner II i$ so..ic,it; °' 
'he Company does nOI hove access to Iha toi:::mtyot the entEtlpfbe or.d It 
unable toobtorn occass ottor loklng reos::,nobte step$. 

25.8 l!nfftti&m,nl lo reosonobft Clc:c•n to training 

lkl~ the Cor:'1)0"'lyfs o small bulinos.! employer, the Company nut p,cwlda ci wortpbce 
deleOO,• with oocess to up to5 d0}1 of pdd time cbJ'lng nQm'IOl working how for ~ !IQ} 
b'olrlng ond oJ ltX:1$1 ono day eoch.tUbse<aWnt vtor, to attend troWng relol8d to 
roprosct1tolfon of fhc1 lnd1n111C0lt«ests of e!lgblo empk)Yf,&,, svt:(eci to !he tollo-Mng 
condition:;: 

2.S..S.I h ooch y&Oroonrnenc!ng I .\If. the Com:.oany ft notreqi.lre(t to pro-Ade occen to 
pa'd time IOf h'<:fnlng to ITlOl'8 thQn one WOll:PIOCG delegate per 50 elrfijt:,I& 
employees,; 

2$.8.2 the rwnter of ellglble em~M wl be deJermlned on lhl) day o delagQte rec,.,esc, 
pold time too.tlMd lrolnlng, 05 the ~rot« 01 orig!t:IG .-nptoveeswho or6: 

fa) f\jl-tlm& CK pcul-11me emi:aoyee,,; OI 

lbl ,egvla-cosool employees, 

2$.8.3 payment tor o day of pctd l!m& dJ.1ng namol wor(lng tiou, ls payment of ti'I& 
• OIYIOl.,nl IM WOO:ptace del9gole w()l..((f herve been pold fof the hOll'S the won:pkloe 

delegaf e would havo been ros.te:ed or required to wcn on that day It !he de:egate 
hod not been cbsenl fl'omWOfk lo aifend the trolling; 

2~.S.• lh@WQtllp!oce d61agate mutt (IIO lllO emp):)yar nol 18'1 Iron owt>Okt' noffce (unle<, 
the empkiyer ol'ld dolegole ogree too shOIIOf p:,rb:I of nof:ee) o! !ho dales, subject 
matter, the doly t !ort ond fln1sh !Imes of the lrO:ntno, ond Iha name of the lrolni"lg 
provldor. 

25,8.5 W r:eqvesied by lhe Compony. tl'te worl<plocc dcl!':ogote m.is-1 Pl'OYl'de tho e"lJ!oyer 
v.ifhCC'l OIJllne Of lhO IJdn!ng oon.1eot; 

2S.8..6 the Corrpcriy must odvbo the workplocecSeleool& l'K>f km than 2 weekS ffom lhe 
do•, O"I w~ch the !rdril"(I is $Chedulad to COO"lll«IC8, wM:I hat the wori<:p6oco 
d6'1)i;ute'.s ocoess to pctd limo CM!ng noor.01 working hOIJ!i Jo ottond the trOO'ng hCIS 
been approvOd. SUCh cppro\'at must nol bo 1JJYeOSoncb'( wttt.held: 

25.8.7 the w~ <blGgate must. w:-tHn '1 cov, onor me day on w11ctl me ttolnlng ends, 
pro-.1c'e the compony~th. evldenoe that WOAJ.d $Olsfy o reosonoble p&ool\ of their 
ollondance at the trolnlng, 

25.9 ExOt'elst or .ntllementa under etavso 2S 

25.9, l A W<lft(Jmcedelegote's enfillomenl5 under clc:a..l$e 25 (t"(I $Ubfeci lo 1he oondtllOl'ls 
lnot thttw~loce dategalo muil, when &x.ef<:h!ng !hose enliflemonts; 

(OJ COJll)lywlth the~ dJll&.s ond obligot.!ons Cl$ an e-nptoyoo-: 

(bJ complywi!h ihe reo$0nOb.le pofdes and proc&dlJros or th<J Comp31"f, 
lrd,Kllng (easonoble codesot c~c:f ond requirements In refotlon to 
occvrx,!lonal heotth and sofetv ond occeptable use of ICT rosout<:es; 

(cl not Hndor. otmruct or prev.,nl lho notmdl pertocmanoe of work: ond 
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tdl not h'nOel', Qbsfruc1, or p,CVOttl el'.glble emplOyoot exerdsi~ lt\Orrl{tlts lo 
lreedom of ass<>ciCJtkio. 

25.9.2 Clov3& 25 does nol tec,lre lhe Company to provide a woiti:'Ooe delOQCla wUh 
oocess lo declronlc means ef oonwr,.,nfoo•lon In o waf thol provides t'ldlvlcl.d 
con.loci ootali for eW;;jble en-p::,y8es. 

25.9.3 Cl(JJSC 2Sdoes not roQl,Jl'e on e!lglble emplOyeo to be represooted by owo:lq)loce 
dele9C1!e wtthOvl I~ eOl)lo)'ee's ocroement. 

NOfE: Undor sec:lion 3s::>A of the fW Act, the Corrcxinymusf not: 

(oJ ur,00'$0llot:I-,, tell or rolvse to ded with<a worlq:::loce deleQ<Jle; a 

(bi k:nowlng)' orrecldessty mokoo f01$e « mlsfeocf:ng ropre$8nlotkln too 
WO<tplooe d8"'ga!o;"' 

(cJ u.1reo,onobty 1-lndor, o'Od:lruct, orprovont 11".e ex.arclro of the 11ghb of a 
WOl"'q:'loce det,egote uncles lh8 Act er douse 25. 
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24. SCHEDULE A- ROSTDS 

26,l CVO'cti Stt. Secwly Shit ROlltt' 

DAY G<J!ehous& Offloers 

ll I 1 I 2 I 3 I 4 I s I 6 I 
1 TV• 0 D . . N so . 
2 Wed D D . . . H so 
3 Thu D N D . . SN so 
• 1\1 0 N D . . . SN 
s Sot . . N D . . . S'1 
6 Sun . . N D . . . 

' Moo . . . N D . . 
8 TVo 0 . . N D . . 
9 Wed 0 . . . N 0 -
10 Thu 0 0 . - N so . 
11 • FI 0 0 . . . N so 
12 Set . N D . . SN so 
13 Sun . N D - . . SN 
14 Mon D . N D. - . SN 

16 Tue D . H D . - . 
16 WOd 0 . . N C - . 
17 Thu ( D . . N 0 . . 
18 Fri I 

' 
D . . . N D -

19 Sa l . D . . N so . 
20 Sun . D 

I 
. . . N so 

21 Mon . N 0 . . SN so 
Z2 TU& 0 N 

I 
0 . . . SN 

Z1 Wod 0 . N D . . SN 

24 Thu 0 - N C - . . 
2S 1\1 0 . . N 0 . . 
26 Sol - . . N 0 . -
27 5(-, . - . N D . 
28 Mon 0 0 . . N so . 
29 - rue 0 0 . . . N so 
3') Wod D N 0 . - SN so 
31 Thu 0 N D - . ' - SN 

32 f,1 0 . N D . . SN 

33 Sol . . N D . . . 
34 Sen . . . " 0 . . 
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35 Mon . . . N 0 - . 

36 Tue D - - - N D . 

37 Wed 0 D - - N so -
38 Thu 0 0 - . - N so 
39 Fri D N 0 . . SN so 

'° Sol - N 0 - . - SN 

<I svn - - N D - .. SN 

42 Mon 0 - N 0 . - . 
63 Tue 0 . - N D . -
... Wed 0 - - N 0 - . 

45 Thu 0 - . - N D -.. A1 0 D - . N so . 

" Sol - D . - - N so .. s.,i - N 0 - - SN so 

•• Mon - N 0 - - - SN 

5D :vo 0 - N 0 - . SN 

SI Wed 0 - N 0 - - -
S2 Thu D - - N D - -
53 A1 0 . . N 0 . -
54 Sal - . . - N 0 -
65 sun - D . H so -
66 Mon D 0 - . - H so 
57 ""' 0 N 0 - . SN so 
58 Wed D N 0 . . - SN 

59 Thu D - N 0 . . SN 

60 "' 0 - "N D - - -
61 Sat . - . N 0 - . 
62 sun . . . N 0 - . 

63 Mon . . . . N D -
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' 

26,2 $le Securly Shift Rost .. lootudlng Roster for P,oposed Control Roe>m OpotaHons 

1l Golehol..M Offlcor / COl\trof Room Officer 

TUES D 0 N N D 
2 WED D D D N N 

3 11JJRS D N 0 0 N 

4 FRI 0 N N D 0 

s SAT N N D 0 

6 S~N N N 0 D 
7 MON N H D D 
a 1l6 D H N D D 
9 WED D N N D 0 

10 THURS 0 D N N D 
11 FRI D D D N N 

12 SAT N 0 D N 

13 SUN N N D D 

14 MON D N N D D 

IS TUES D N N D D 
16 WED D N N D D 

17 THURS D N N D D 

18 FRI D N N D D 

19 SAT D N N D 

:,0 SUN D D N N 
21 MON N D 0 N 
22 rues D N N D 0 

23 WED 0 N N 0 D 
24 THURS D N N D 0 

2S FRI 0 N M D 0 

26 SAT N N D 0 

27 WN N N D D 
:,s MON D D N N D 
29 TUES 0 D D N N 

30 WED D N D D N 

• 31 THUi!S 0 N N D D 1 

' 32 FRI 0 N N 0 D I 
33 SAT N N D 0 

34 WN N N D D 
;.s MON N N D D 

u TUES D N N D 

37 WED D D N N 
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38 THURS D D 0 N H -39 FRI D N 0 0 N 

"° SAT N H D D 

41 SIJN N N D 0 

42 MON 0 N N D 0 

43 !JES 0 N N 0 0 .. WED 0 N N D D 

45 THURS 0 N N 0 D .. FRI D 0 N N 0 

A7 SAT D D ,N N 

4S -SUN N 0 0 N 

49 MON " N 0 D 

50 rues 0 N N D 0 

51 WED D N N D D 

52 THURS D N N C D 

53 FRI D N " D 0 .. SAT N N 0 0 

55 SUN 0 N N D 

56 MON 0 D D N N 

57 rues 0 N 0 0 N 

58 WED D N N D D 

59 TitURS D N N 0 D 

«> FRI D N N D D 

61 SAT N N D D 

62 SUN N " D 0 

63 MON N N D 0 
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27, SCHEDOLE 8- KA.TtS Ol'PAY 

Claulllccrlton 
Seei.,tty Gat.ho1,110 / sec.urtv ConroI noan .. Scole Toaml.&odet 

loom Oftlce,r Ofllc9f 

h'om 1 • FUI Pay 'Ol'tnl!iJll\flY $3.919.22 i:i.no.21 ""'"°~" $2,981.12 
Pedod From 1 .tuly 

Hourly $54.'13 $62.36 $,Sl.10 $41.<I 202<1 

from Jot r-u:I Pay FortnlgNly $4,07£99 l<l,921,02 l<).751."5 '13,100.99 
Period From 1 JI.fr 

Hourty $,SUi $54,46 $52.10 $43.07 2'l25 

From 1" f\11I Pay FortnlghVy $4,239.03 $4,077.86 $3,901.lO '13,225.03 
h1k>d From I JUiy 

HoUl1y $58.88 $56,6< $54.18 $<-<.79 2024 

from 1t!! , ... Pay Foltnlghlty $4,,408,59 $4,2..0.97 $4.057.35 $3,354.03 
Pertod From I luly 

Hoolly $61.23 $58.90 $56.35 $46.5& 2027 
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2.8. SCHl!OUlE C-AUOWAHC£S & EXTRA PAYMENT.S 

M .. I OYto_ge ""'" S•nlor 
Gatehouse 

Dato 
Altowanco Allowan~o Alowonc• Olflc•r 

Alowanc• 

Clouse 9, 1 9 ,2 9.3 ••• 
from 111 ful Pov Polk>d From $26,23 

I July 2024 
$2.50 $44.83 $1.~ 

From h t Full rcrv Pedod $27.2S 
from 1 July 2025 

$2.50 ~6.63 $1.35 

from hi ful Pay P• lfod $?,8.37 $270 $48,49 $1 .41 
Ftom I July 202, 

From llt Ml Pay Pedod w.ro 
ffom I J!Ay 2027 

$2.111 $50.43 $JM 
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29, SCHEDULE 0 - SIGNATORIES 

SIGNED tor ond on behaH of MSS Security: 

Poltic10 Sellman 
Gene1ol Manager V1clcwio 
3/6£0 Lonmer Street Pot1 MP.!bournc 

S,gnolure. _ 0~ 
22 Dov 01 _November ;,o,4 

SIGNED lot and on behatt ol lhe Employees: 

Wrme \((:;f" ':; ~rlL.s"r"'\ 

PoS1hon l',Ev VtJ--<;,(-,Ai (. 

Ad,jres< J.l ¾'e_ ~ Cs:S Jc", ,-a~ 

~,gn<.lllJIP ~,cJ...ie \ 

') ']_ Duy ol ~\)ey)')Ll;i 2074 

SIGNED for and on behaH ol the Union. 

Jyne Af.J<:)'1 ~•~ 
Po1,1 o" t\€._,,., PR(,S ll)~r'\ 

w,1nes,ed bs i_)ctrr t•, () "I,. Ca~ 

W '""" S1gno1vre t_,\;,,, r' f l) (;,J._~ 

Pogt'14JOl4J 
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THE FAIR WORK COMMISSION 

FWC Matter No.: AG2024/4197 

Applicant: MSS Security Pty Ltd Level 3. 650 Lorimer Street 
Port Melbourne VIC 3207 
t (03) 8379 5900 
f (03) 8379 5980 
www.msssecurity.com.au 

Re: Section 185 - Application for approval of a single enterprise agreement 

Undertaking - Section 190 

I, Patricia Sellman, General Manager - Victoria, have the authority given to me by MSS Security Pty Ltd to give 

the following undertakings with respect to the MSS Security Loy Yang Enterprise Agreement 2024 ("the 

Agreement"): 

l) Clause 14. 7 Compassionate Leave 

The entitlement to compassionate leave will be provided in accordance with Section 104( 1 )(c) of the 

FW Act. 

2) Clause 6. 9. 9 Withholding Monies at Termination 

Clause 6.9.9 will be replaced with the following wording: 

6. 9. 9 In the case in which an employee fails to provide the equivalent notice as per clause 

6. 9.8, for any amount of notice required but not worked, the Company reserves the right to 

withhold from any monies owed to the employee an amount equivalent to the wages the 

employee would have received during the notice period specified in clause 6.9.1 provided 

that: 

a. such deduction is authorised by this Agreement in accordance with section 324( I) (b) 

of the FW Act; 

b. such deduction does not reduce or otherwise affect the employee 's entitlements 

under the National Employment Standards including accrued annual leave (including 

leave loading), redundancy pay (if applicable) and payment for hours worked; and 

c. the deduction wi/1 be itemised on the employee's final payslip specifying the amount 

and the reason for the deduction. 

These undertakings are provided on the basis of issues raised by the Fair Work Commission in the application 

before the Fair Work Commission. 

Trish Sellman 

General Manager - Victoria 

Signature c/~ 
Date '2?-/21/202-4 
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